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Mae'r dudalen hon yn wag yn fwriadol



 

 
 
 

 
PWNC: 

SYSTEM IECHYD A GOFAL I ORLLEWIN CYMRU: PA MOR BELL, 
PA MOR GYFLYM? 

 
Y Pwrpas:  
Mae'r papur hwn yn amlinellu ymateb yng Ngorllewin Cymru i fwrw ymlaen â'r broses 
integreiddio. Yn benodol, mae'r papur yn amlinellu cyfle yn Sir Gaerfyrddin i ddatblygu a 
gweithredu system iechyd a gofal ar gyfer pobl hŷn yn seiliedig ar 'yr hyn sy'n bwysig' i'r 
boblogaeth hon a'r hyn a fydd yn addas i'r diben nawr ac yn y dyfodol. Mae’r papur hefyd yn 
ystyried sut i gysoni â'r Ddogfen Drafod Weinidogol sy'n dwyn y teitl 'Yn Bellach, Yn 
Gyflymach' a disgwyliadau'r ddogfen honno.  
 

GOFYNNIR I’R PWYLLGOR CRAFFU:- 
 

- Cydnabod ac ystyried y cyfle a'r cyflwr presennol 
- Argymell i’r Cabinet gymeradwyo’r cynnig a'r cynllun lefel uchel 

 
Y rhesymau:  
Er mwyn ystyried a chymeradwyo'r dull arfaethedig o archwilio datblygu system o'r fath yn Sir 
Gaerfyrddin a darparu unrhyw argymhellion cyn i’r Cabinet ystyried yr adroddiad. 
 
YR AELOD CABINET SY'N GYFRIFOL AM Y PORTFFOLIO:-             
Y Cyng. J Tremlett, Deiliad y portffolio Iechyd a Gwasanaethau Cymdeithasol 

Y Gyfarwyddiaeth: 
Cymunedau 
 
Enw Pennaeth y 
Gwasanaeth: 
Jake Morgan 
 
Awdur yr Adroddiad: 
Rhian Matthews 

Swydd: 

 
Cyfarwyddwr Cymunedau 

 
Cyfarwyddwr System 
Integredig, Cyngor Sir 
Caerfyrddin a Bwrdd 
Iechyd Prifysgol Hywel 
Dda 

 

Cyfeiriadau e-bost: 
 
JakeMorgan@sirgar.gov.uk 
 
 
Rhian.Matthews@wales.nhs.uk 
 

 
  

Y PWYLLGOR CRAFFU 
IECHYD A GWASANAETHAU CYMDEITHASOL

7 MEHEFIN 2023
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EXECUTIVE SUMMARY 
 

HEALTH AND CARE SYSTEM FOR WEST WALES: HOW FAR, 
HOW FAST? 

 
 
Situation  
 
This paper outlines a response in West Wales to progressing integration. Specifically, the 
paper outlines an opportunity in Carmarthenshire to develop and implement a health and care 
system for older people that is based on ‘what matters’ to this population and will be fit for 
purpose both now and into the future. The paper also considers alignment to the Ministerial 
Discussion Document known as ‘Further, Faster’ and its expectations.  
 
Members are asked to consider the proposed approach to exploring and developing such a 
system in Carmarthenshire.  
 

Background 
 
Current State of our Health and Care System 
 
Ensuring we can meet people’s health and social care needs is a statutory duty for 
Carmarthenshire County Council (CCC) and Hywel Dda University Health Board (HDdUHB) both 
organisations both now and into the future. Health and social care however faces huge 
challenges in the demand for, and supply of, health and social care.  On the ‘demand side’, our 
demography and the socio-economic characteristics of our post-industrial and rural communities 
are well known and whilst all population groups make a call on community capacity there is a 
demonstrable imbalance in terms of demand and capacity relating to managing the needs of the 
older people population. Critically, our frail and elderly population in West Wales are growing at 
in the region of 3% a year and this growth will continue for at least 10 years. Thus, whilst the 
position is as difficult as it has ever been now it will get substantially worse without radical change 
and reform. 
 

This imbalance is particularly evident within the urgent and emergency care (UEC) system where 
80% of the presenting need is attributed to frailty and complexity associated with our older 
population group. Too often, this population is conveyed to hospital by ambulance or are referred 
to the hospital for assessment and diagnostics by the person’s own GP. A large proportion are 
consequently admitted.  
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It is broadly acknowledged that hospital stays for our severely frail predisposes them to harm 
and poor outcomes from Hospital Acquired Infection, an increased risk of falls and acute 
confusion as well as deconditioning (muscle loss and deterioration in their previous level of 
independence). The latter contributes to a loss of functional ability and an increased need for 
formal care and support on discharge increasing the demand on the finite availability of social 
care. Bed occupancy rates in hospital for this population group have therefore increased 
exponentially since the pandemic due to reduced rates of discharge associated with the fragility 
of the community care workforce.  Poor discharge rates compromise the Emergency 
Departments’ ability to receive patients arriving by ambulance resulting in ambulance handover 
delays which prevents access to UEC for our wider population. In parallel with the crisis in 
emergency and care there is an inability to meet and fund long term demand for care in the 
community where there is a systemic shortfall in homecare, residential and nursing home 
provision with a system that is not coping with current demand and does not allocate resources 
effectively. 
 
Further challenges to developing a sustainable health and care system are associated with the 
availability of workforce to manage the growing demand with a view that our most valuable and 
expensive resources are not always deployed proportionately to the level of need. 
 
There is an urgent need for us to find a solution to this challenge both in terms of reducing the 
risk of harm to our population in the here and now but also to ensure that we develop a 
sustainable health and care system for the growing demographic associated with our older 
population over the next ten years.  
 
Optimal Management of Frailty - Frailty is internationally defined as ‘a state of vulnerability 
which renders the individual unable to manage minor insults whether physiological, social and / 
or psychological. Frailty is not attributed to age per se however a larger proportion of our older 
population are predisposed.  
 
For older people and those living with frailty, we know that living purposeful lives within their 
own community is what matters most. It is also evidenced that 80% of our frail would prefer to 
avoid hospital admission where possible however 20 – 30% of our frail continue to be admitted 
unnecessarily. When admitted and following protracted inpatient stay, hospitalisation increases 
the level of social care required to meet their needs by 45%.  
 
There is increasing recognition that achieving ‘what matters’ to this population is dependent on 
mitigating recurrent crises that result in repeated visits to the ED and rapid deterioration in their 
levels of independence. The health and care system for older people living with (or at risk of) 
frailty needs to be person centred  (delivers what matters to them), proactive and able to provide 
urgent multidisciplinary response to escalating needs in the community.  
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Our current health and care system is largely designed around single organ disease and 
response to our frail is mainly secondary care (hospital) based and reactive to the acute health 
crises they experience such as falls, acute confusion and immobility. Early identification, 
assessment and appropriate management of our frail can slow the progression of frailty, indeed 
it can also be reversed. Achieving improved outcomes for this population therefore requires a 
different approach to the provision of health and care services. This different approach also 
contributes to effective and efficient use of resources, both monetary and workforce.  
 
Over time, our health system has become more specialised in its focus and struggles to adapt 
to the multiple and interacting health and social circumstances of our growing frail population. 
The availability of increasingly advanced diagnostic and therapeutic strategies contributes to 
vicious episodic and reactive cycles of over diagnosis and overtreatment that are not person 
centred. Culturally, as a society we have embraced this medical model and have become 
dependent and expectant of its ability to ‘cure everything’. Too often, however, this medical 
model and its strategies fail to acknowledge the unique challenge of frailty and contribute to 
unrealistic expectations which compromise the wellbeing of this vulnerable population. 
 
This means a transition from the traditional medical model of health improvement to a social 
model of care is required that defines, measures and manages health in functional terms (not 
limiting to the treatment of physiological illness) and enabling the individual to achieve what 
matters to them. 
 
Adopting best practice for management of our frail will also require a review and remodelling of 
the existing health and care system. The latter is not able to support the complex needs of our 
very and severely frail both in terms of the volume of care that is required (at home and in care 
homes) but also in terms of their specialist needs which no longer ‘fit’ to our traditional social care 
/ primary health need assessment criteria. The latter is also compromised by the fluctuating 
nature of their needs associated with frailty syndrome.  
 
 
Assessment 
 
The Opportunity  
 
Locally 
 
A Section 33 Agreement between Carmarthenshire County Council (CCC) and Hywel Dda 
University Health Board (HDUHB) has existed since 2009 and which has supported an integrated 
management structure across community health and social care for older adults and the 
development of integrated care pathways (Home First) which has demonstrated in the last twelve 
months to have reduced care and support requirement for a targeted element of our frail and 
elderly population by up to 85%.  
 
‘Home First’ is an approach taken by multi disciplinary professionals from CCC and HDdUHB 
which embeds best practice for managing the frail. It consists of rapid access to care and 
treatment for acute health needs within a 1 – 2 hour period providing a safe alternative to hospital. 
Similarly, it provides urgent access to primary care and reablement provision within a 8 – 72 hour 
period to support people to receive treatment and to recover from injury or illness. Reablement 
is available both at home or in a bedded facility (community hospital or intermediate care beds). 
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Importantly, the work has adopted an asset based approach to providing support which focuses 
on ‘what matters’ to the person and embeds a proportionate and inclusive approach i.e the lowest 
level of support required and utilises Technology Enabled Care (TEC) and third sector provision 
as a mixed model of provision.  
 
‘Home First’ has focused in the main on expediting discharge from acute hospitals during core 
working hours although is progressing the conveyance and admission avoidance pathway with 
local GPs and providing them with direct access to alternative care pathways. Enhancing at scale 
and pace to cover a 7 day period however is currently constrained both in terms of available 
health and care workforce but also the infrastructure required to meet the population need. The 
latter is particularly the case in relation to suitable care home facilities for the level of complexity 
that is presenting.  
 
Delta Wellbeing a Local Authority Trading Company 100% owned by CCC provides a robust 
digital infrastructure for TEC and proactive monitoring of complex patients being managed at 
home through Delta Connect pathway. This also provides a proactive monitoring platform, 
already in place, for thousands of our older people living in the community enabling a better 
management of risk and the potential for a level of future functionality and monitoring of this 
population unrivalled in Wales.  
 
Evidence of the impact of ‘Home First’ to date has demonstrated the following operational 
improvement and its associated financial efficiencies:  
 
Outcome Indicators 

• Bed day reduction > 21 days (Length of Stay) 
• Reduction in Conveyance  
• Reduction in Admission Rates   
 

‘Means’ – Performance Metrics (highlights)  
 

• 31 – 45% reduction in community social care demand  
• 65% reduction in social care requirement following Home First  
• 85% Admission avoidance with UPC / IC crisis (6994 referrals)  
• 70% conveyance reduction with SPOC Home First (including APP navigator)  
• 94% of all Delta ‘faller’ responses remained at home (6% conveyance rate @ 10,324 calls) 
• Average 40 Discharges per week with Home First support (40 New complex patients per 

week)  
 
Nationally  
 
A Healthier Wales, and the Social Services and Wellbeing (Wales) Act provides us with the policy 
and legislative framework to further integration. Most recently, there has been a Ministerial 
mandate to integrate ‘faster, further, together’1 to create an integrated community care service 
underpinned by an All Wales Quality Statement regarding the care standards expected for our 
frail population. Amendments to Part 9 and Part 2 have been made to the SSWBA to support 
this and a level of ‘pump priming’ resources will be available. These resource requirements are 
suggested to be beyond those already funded from Regional Integrated Fund and the Urgent 

 
1 Welsh Government (February 2023) Further, Faster, Together Discussion Paper  
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and Emergency Care Programme Funding and which Welsh Government will make non-
recurring resources available (from a £30m reserved fund).  
 
The national opportunity therefore presents an opportunity to ‘pump prime’ and enhance the local 
‘Home First’ approach and explore opportunities to further integration and the infrastructure 
required to meet the demographic needs of the older person population now and over the next 
decade.  
 
 
Proposal and Plan Endorsed by Chief Executive Officers Hywel Dda University Health 
Board and Carmarthenshire County Council  
 
To develop a plan (building on a range of initiatives including ‘Home First’ and a range of ‘step 
up’ and ‘step down’ care options) that implements a model for community health and care 
provision for older adults and adults with physical disabilities in Carmarthenshire that allows 
them to remain well and independent in their own home and community (including safe 
alternatives to hospital admission or extended stay) and reduces the long term dependence of 
the frail population to an unsustainable level of social care. 
 
This plan addresses the complex and multiple needs of the patients rather than the capabilities 
of the current provider landscape. It must consider both immediate impacts that changes can 
make as well as setting out a model to meet medium and long term demand of the frail and 
elderly.  
 
Benefits  

- Contributes to delivery of corporate objectives for CCC and HDdUHB outlined in ‘A 
Healthier Mid and West Wales, Our Future Generations Living Well’ and ‘Developing 
Carmarthenshire Together: One Council, One Vision, One Voice’  

- Improved operational performance across health and social care 
- Reduced harm and enhanced patient / service user experience  
- Efficient and effective use of resources (financial and workforce) 
- Increased productivity of workforce (Technology Enabled Care (TEC) integration, 

proportionate commissioning of care)  
- Improved recruitment and retention  
- Future sustainability of health and social care  
- Improved outcomes for older person population  

Scope:  
Population 

- Older Adult Population of Carmarthenshire (>65s) 
- Adults with Physical Disabilities / Sensory Impairment 
- Ordinary Resident in Carmarthenshire  

Service Infrastructure 
- Domiciliary Care provision (in house and independent) including reablement 
- Social Work 
- Allied Health Professionals  
- Primary Care Contractors (GMS, Pharmacy and Optometry) 
- Residential and Nursing Care Homes (independent and in house) 
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- Carmarthenshire Integrated Community Equipment Store 
- Delta Wellbeing  
- Urgent and Intermediate Care Specialty Doctors and their Physician Associates 
- Community Nursing (District, ART and Falls / Frailty)  

 

Regional Alignment  

Alignment to West Wales Care Partnership priorities and RIF Themes 

• Older People and People Living with Dementia  

• Complex Care at Home / Hospital to Home  

Alignment to Strategic Programme for Primary Care  

• Accelerated Cluster Development / Community Infrastructure / Healthy Days at 
Home Measure 

Alignment to Health Board Transforming UEC Programme (6 Goals – PG1 and 6)  

Alignment to Health Board Strategic Priorities (Transforming UEC, Integrated Locality Planning, 
Dementia & EoL) 

Alignment to PSB Wellbeing Objectives (Living and Ageing  Well)  

Alignment to CCC, PCC and Cere CC Corporate Objectives  

Commission Regional Evaluation of Home First Approach in Carmarthenshire  

Workshop with Pembrokeshire in April  

 

Outcome 

 

• TBC % of population 
risk stratified as 
vulnerable and who 
have stay well plans in 
place 

• Number and proportion 
of vulnerable patients 
Managed by ‘Home 
First’ 

• Number of service 
users receiving 
domiciliary care 

• Total Number of 
commissioned 
domiciliary care hours

PG1 Performance 
Metrics 

(‘Means’)
• No. of direct referrals to 

SDEC 
• Number of GP referrals 

streamed through CSH 
and % directed to SDEC or 
alternatives 

• Conveyance Rate (Target 
60%) 

• Ambulance lost hours 
(Target 0)

PG2 Performance Metrics 
(‘Means’)

• 30% of acute medical take 
assessed in SDEC. 90% of 
which go home for >75 year 
olds, >55 year olds and rest of 
population 

• Number Admissions 
• Number of Occupied Beds 
• 0 - 1 day LoS 
• 0 - 3 day LoS 
• Re - admission rates (balance) 
• Conversion rate (balance) 
• Number of patients referred to 

Home First 
• Number and % patients 

Provided with crisis response

PG3 Performance Metrics 
(‘Means’)

• ED attendances (all) 
• ED attendances (WAST) 
• 4 hour wait 
• >12hr Performance 
• % of patients with clinical 

frailty score recorded (pre 
morbid and on 
presentation) 

• TBC re EDQDF

PG4 Performance Metrics 
(‘Means’)

• % of patients have 
discharge criteria defined 
by the clinician and MDT
within 14 hours from 
‘point of admission’ 

• 10 - 14 days LoS 
• Number of patients with 

LoS > 21 days 
• Occupied beds rate

PG5 Performance Metrics 
(‘Means’) 

Outcomes Framework for Older People (and UEC)

‘Ends’

• Patient / Service User feedback Measures: 
• ‘ My care is provided in the most appropriate setting to meet my health and care needs ’ i.e. What Matters 
• ‘How likely are you to recommend our services to your friends or family should they need similar care or treatment’ 

• Population Outcome 
• Increased number of healthy days at home (overarching Outcome for Population)

• Older People (UEC) High Level Outcome Indicators 
• Reducing the number of bed days > 21 – measure of impact on discharge effectiveness / efficiency on the ‘back door’ 
• Number of ‘green days’ – (recorded through faculty) – (measure of acute hospital discharge productivity) 
• Reduction in proportion commissioned care hours / placements following in patient stay

• Average length of time to 
commission domiciliary care 

• Average length of time to 
place into residential and 
nursing sector 

• Number of people reported 
as clinically optimised 

• Number of domiciliary care 
hours lost (handed back) due 
to LOS > 7 days 

• Number of care hours 
commissioned following 
hospital inpatient stay 

• Number of residential 
placements requiring 
increase to general or EMI 
nursing following hospital 
stay

PG6 Performance Metrics 
(‘Means’)

Quality metrics: staff sickness and improved retention levels across all disciplines, reduced incidents, staff feedback
NB Dementia / EoL metrics 

here
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Risks and Issues  
- Workforce availability across the health and social care system 
- Greater risk however in not doing anything 
- National Evidence for successful formal integration is not robust  
- This will require radical rethinking of governance and management spans of control and 

key stake holders in Welsh Government, senior teams, Health Board and elected members 
will need to agree and champion to make this a success. 

 
A high level outline proposal and plan was presented to the HDdUHB Executive Team on 
the 22nd March, 2023 and to CCC’s Corporate Management Team on the 30th March, 2023 and 
attached to this report for reference.  
 
 
Current State of Plan Implementation  

- Task and Finish Group Established  
- Deliverables agreed for implementation prior to November 2023  
- Briefing to Cabinet Members May 2023 for Cabinet approval 
- Briefing to Health Board May 2023  

 
 
Governance Arrangements  
 
Designing and implementing an integrated health and care system for older people in 
Carmarthenshire will require us to consider appropriate governance and pooled fund 
arrangements. It is proposed that an Executive Project Board is established to oversee 
progress against the plan and its deliverables which will provide timely decision making at each 
step of the design and associated options requiring appraisal by executives and non – 
executive senior officers.   
 
 

Recommendation 
 
Members are requested to:  
 

- Acknowledge and consider the opportunity and current state 
- Recommend to Cabinet the approval of the proposal and high level plan  

 
DETAILED REPORT ATTACHED? Presentation Attached. 
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IMPLICATIONS 

 
2. Legal   

 
Not at this stage however we will be taking legal instruction as we progress with option 
appraisal. 

 
 

 CABINET MEMBER  PORTFOLIO 
HOLDER(S) AWARE/CONSULTED  

YES 

Include any observations here 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
THERE ARE NONE   
 
Title of Document 
 

File Ref No. Locations that the papers are available for public inspection  

   
   

 
 

I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with 
this report: 
 
Signed:       Jake Morgan Director of Community Services                             

 
Policy, Crime & 
Disorder and 
Equalities 

Legal 
 

Finance 
 

ICT 
 

Risk 
Management 
Issues 
 

 

Staffing 
Implications 

 

Physical 
Assets  

 

NONE at this 
stage 
 
 

YES 
 
 

 

NONE at 
this 
stage 
 
 

NONE 
 
 

NONE 
 
 

NONE at 
this stage 
 
 

NONE  
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Datblygu System Iechyd a Gofal ar gyfer 
Pobl Hŷn* yn Sir Gaerfyrddin 
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* Gan gynnwys oedolion ag anableddau corfforol a nam ar y synhwyrau 

T
udalen 15



Briff y 'Prosiect' 

• Datblygu cynllun (gan adeiladu ar amrywiaeth o fentrau, gan gynnwys 'Gartref yn Gyntaf', ac ystod o 
opsiynau gofal 'cam-i-fyny' a 'cham-i-lawr') sy'n cyflwyno model ar gyfer darpariaeth iechyd a gofal 
gymunedol i oedolion hŷn ac oedolion ag anableddau corfforol sy'n eu galluogi i aros yn iach ac yn 
annibynnol yn eu cartref a'u cymuned eu hunain (gan gynnwys dewisiadau diogel eraill yn lle mynd i'r ysbyty 
neu aros yn yr ysbyty am gyfnod estynedig). Bydd y model hwn yn cynnwys darparu gwelyau, offer a 
chymhorthion swyddogaethol, therapïau, gofal cymdeithasol, gofal clinigol a chymorth i ddiwallu anghenion 
cymhleth ein cleifion eiddil ac oedrannus, yn awr ac yn y dyfodol. 

• Rhaid i'r cynllun hwn fynd i'r afael ag anghenion cymhleth a lluosog y cleifion yn hytrach na galluoedd y 
sefyllfa bresennol o ran darparwyr. Rhaid iddo ystyried yr effeithiau uniongyrchol y gall newidiadau eu 
gwneud yn ogystal â chyflwyno model i ateb galw canolig a hirdymor pobl eiddil ac oedrannus. 

• Rhaid i ddrafft cychwynnol y cynllun fod ar gael erbyn 28 Chwefror 2023 i'w gyflwyno i'r Prif Noddwyr 
Gweithredol ac erbyn hynny rhaid i'r cynllun allu cael ei roi ar waith o 1 Ebrill 2023 a'i roi ar waith yn llawn 
erbyn 30 Tachwedd 2023 gyda golwg glir ar sut y gellir ei ddatblygu'n raddol i fodloni galw'r boblogaeth yn y 
tymor hwy. 
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Cyd-destun 
PAM? 
• Cynaliadwyedd System 
• Rheoli eiddilwch yn y modd gorau posibl 
• Canlyniadau gwell o ran y boblogaeth a'r sefydliad – MODEL PROFEDIG YN LLEOL a PHROSIECT 

ENGHREIFFTIOL CENEDLAETHOL

SUT? 

• Adran 33 a 'hanes llwyddiannus' o strwythur rheoli / gweithio integredig 

• Rhan 9 o Ddeddf Gwasanaethau Cymdeithasol a Llesiant (Cymru) 

• Cyd-bwyllgor? Mae modelau eraill yn bodoli 
• Dull System / Poblogaeth Gyfan, NID yn sefydliadol!

PRYD? 

• 'Nawr yw'r amser - rydym yn rheoli'r tswnami demograffig ar hyn o bryd' a bydd yn gwaethygu
• Datganiad Polisi Eiddilwch; yn darparu fframwaith ar gyfer:
• Mandad Gweinidogol - integreiddio 'Ymhellach, Ynghynt' a datblygu Gwasanaeth Gofal Integredig 

Cymunedol Cymru  
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Alinio'r Prosiect ag 'Ymhellach, Ynghynt' a'i 
Ddatblygiad  

Pum Grŵp Poblogaeth â Blaenoriaeth (y Gronfa Integreiddio Rhanbarthol)
1

Pobl hŷn gan 
gynnwys pobl â 

dementia

2
Plant a phobl ifanc ag 
anghenion cymhleth 

3
Pobl ag anableddau 

dysgu a chyflyrau 
niwroddatblygiadol

4
Gofalwyr di-dâl

5
Pobl ag anghenion 

iechyd a llesiant 
meddyliol emosiynol

Datganiad 
polisi/fframwaith 

canlyniadau ar gyfer 
eiddilwch 

Gwasanaeth Gofal Integredig Cymunedol Cymru
Dull Canlyniadau Iechyd y Boblogaeth
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Oedolion Ffit ac Annibynnol Eiddilwch Ysgafn Eiddilwch Cymedrol: Eiddilwch Difrifol i Hynod 
Ddifrifol 

Pobl hŷn sydd:

1. Yn Ffit Iawn: Pobl sy'n gryf, yn weithgar, yn 
egnïol ac yn llawn cymhelliant.  Maent yn tueddu i 
ymarfer corff yn rheolaidd ac maent ymhlith y rhai 
mwyaf ffit am eu hoedran
 
2. Yn Ffit: Pobl sydd heb symptomau afiechyd 
gweithredol ond sy'n llai ffit na chategori 1. Maent 
yn ymarfer corff yn aml, neu maent yn egnïol iawn 
yn achlysurol, e.e. yn dymhorol.
 
3. Yn dod i ben yn dda: Pobl y mae eu problemau 
meddygol yn cael eu rheoli'n dda, hyd yn oed os 
ydynt yn symptomatig o bryd i'w gilydd, ond nid 
ydynt yn egnïol yn aml y tu hwnt i gerdded arferol.

Pobl hŷn sydd:

4. Ag eiddilwch ysgafn iawn: Mae'r categori hwn 
('Agored i niwed' yn flaenorol o ran Sgôr Eiddilwch 
Clinigol v1.0) yn nodi pontio'n gynnar o annibyniaeth 
lwyr.  Er nad ydynt yn dibynnu ar eraill i'w helpu yn 
ddyddiol, mae symptomau yn aml yn cyfyngu ar 
weithgareddau.  Cwyn gyffredin yw 'arafu' a/neu flino 
yn ystod y dydd.

 

5. Ag eiddilwch ysgafn: Yn aml mae gan bobl 
arwyddion mwy amlwg o arafu ac mae angen cymorth 
arnynt i wneud gweithgareddau hanfodol beunyddiol 
trefn uchel (materion ariannol, cludiant, gwaith tŷ 
trwm).  Fel arfer, mae eiddilwch ysgafn yn amharu ar 
siopa a cherdded y tu allan ar eich pen eich hun, 
paratoi prydau bwyd, meddyginiaethau, ac yn dechrau 
cyfyngu ar waith tŷ ysgafn.

Pobl hŷn sydd:

6. Ag eiddilwch cymedrol: Pobl sydd angen cymorth ar 
gyfer pob gweithgaredd y tu allan a chadw tŷ.  Y tu 
mewn, maent yn aml yn cael problemau gyda grisiau ac 
angen cymorth i ymdrochi ac efallai y bydd angen 
ychydig iawn o gymorth (rhoi ciwiau, bod wrth gefn) 
wrth wisgo.

 

Pobl hŷn sydd:

7. Ag eiddilwch difrifol: Yn gwbl ddibynnol ar gyfer gofal 
personol, am ba reswm bynnag (corfforol neu wybyddol).  Er 
hynny, maent yn ymddangos yn sefydlog a heb fod â risg 
uchel o farw (cyn pen 6 mis).

 

8. Ag eiddilwch hynod ddifrifol:  Yn gwbl ddibynnol ar gyfer 
gofal personol ac yn agosáu at ddiwedd eu hoes.  Fel arfer, ni 
allent wella hyd yn oed o fân salwch.

 

9. Yn derfynol wael: Yn agosáu at ddiwedd eu hoes.  Mae'r 
categori hwn yn berthnasol i bobl sydd â disgwyliad oes < 6 
mis, nad ydynt fel arall ag eiddilwch (gall llawer o bobl 
derfynol wael barhau i ymarfer corff tan yn agos iawn at 
farwolaeth)

 

Anghenion syml, dod yn gymhleth Anghenion cymhleth, dod yn ddyrys Anghenion dyrys

CICSW

Ni fydd angen Gwasanaeth Gofal Integredig Cymunedol Cymru ar bob 
person hŷn na'r rhai sy’n eiddil

DS …. Mae rheoli'r 
boblogaeth hon yn 

rhagweithiol yr UN MOR 
BWYSIG â Gwasanaeth 

Gofal Integredig  
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Blociau Adeiladu ar gyfer System Iechyd a Gofal i 
Bobl Hŷn yn Sir Gaerfyrddin 

Darpariaeth Gofal 
Hirdymor Integredig

  Mynediad Effeithlon at 
Ofal Brys a Rhyddhau o'r 

Ysbyty 

Monitro Rhagweithiol a Gofal trwy 
Gymorth Technoleg (Delta Connect) 

Haenu Risg Grwpiau Agored i Niwed – 
Ffocws Rhagweithiol wedi'i Dargedu 

Asesu'r Galw a'r Capasiti / Ailddylunio'r 
Seilwaith 

Dull G
artr

ef y
n Gyntaf 7

/7  

Llywodraethu 
Hwb Ffrydio 
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Rhyddhau i Adfer yna Asesu (Coch i Wyrdd)

Rheoli Achosion yn Rhagweithiol a Gofal trwy 
Gymorth Technoleg (ward rithwir)  

Pwynt Cyswllt Unigol a Ffrydio Clinigol i'r 'Lle Cywir’

Gwelyau Ailalluogi Tymor Byr 

Ymateb Cyflym i Argyfwng (1-2 awr) 

Gofal Canolraddol ac Ailalluogi Integredig (72 awr) 

‘Cartref' yw'r man 
preswylio arferol 
ac unrhyw ofal 
hirdymor a allai 

fod ar waith  

Seilwaith 
Gwasanaeth – 

nyrsio cymunedol, 
therapi, Delta, 

gofal 
cymdeithasol, 3ydd 
Sector, Meddygon 

Arbenigol, 
Contractwyr Gofal 

Sylfaenol

NID GWASANAETH 
MOHONO – Mae'n 

ddull sy'n 
canolbwyntio ar 
atal / seiliedig ar 

asedau / comisiynu 
cymesur ac arferion 
gorau ar gyfer pobl 

eiddil 
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6 - 9 mis 
Gwella'r Dull Gartref yn 
Gyntaf - 

Lleoliad Gofal Hirdymor 
Integredig

Dadansoddi'r Galw a'r 
Capasiti 

Arfarniad Opsiynau - 
Trefniadau 
Llywodraethu'r Dyfodol 

0 - 3 mis 3 - 6 mis 9 - 12 mis 
Pwynt Cyswllt Unigol ar gyfer yr HOLL gleifion 

Gartref yn Gyntaf a 24/7- Model Ax Dibynadwy 
Rhyddhau i Adfer yna Asesu  

Integreiddio Gartref yn Gyntaf â Gwasanaethau Meddygon Teulu y Tu Allan i 
Oriau a Gofal Sylfaenol (pob contractwr)  

Ehangu Ailalluogi Integredig 

Ehangu Ymateb Delta o ran Gwasanaethau Meddygon 
Teulu y Tu Allan i Oriau ac Ymddiriedolaeth 

Gwasanaethau Ambiwlans Cymru 

Ailddynodi 1 Cartref Gofal Awdurdod Lleol ar gyfer 
defnydd tymor byr   

Demograffig

Addasu Ysbytai Cymunedol i gefnogi 
Gartref yn Gyntaf (Model Tŷ Pili Pala)  

Cyllid 

Seilwaith gofal 
yn awr ac yn y 

dyfodol 

Datblygu Clwstwr Carlam – Haenu 
Risg, rheoli achosion yn rhagweithiol 

(Cynllunio Ardal Integredig)

Arfarniad Opsiynau - Cyllideb 
Gyfun 

Gweithredu trefniadau llywodraethu 
yn y dyfodol ar gyfer System Iechyd a 

Gofal i Bobl Hŷn  

Arfarniad Opsiynau - 'gofal 
cymhleth 24/7' hirdymor - 

cyflwr yn y dyfodol 

Arfarniad Opsiynau - trefniadau llywodraethu 
ar gyfer system iechyd a gofal

Cyflwyniadau i'r Bwrdd, y Cabinet a 
Llywodraeth Cymru 

Ailddynodi 2il Gartref Gofal Awdurdod Lleol ar 
gyfer defnydd tymor byr   

Gweithredu model gofal 
cymhleth 24/7 newydd 

Integreiddio egwyddorion Gofal Argyfwng yr Un Diwrnod â modelau Gofal Sylfaenol Brys wrth 'ddrws ffrynt' 
safleoedd ysbyty acíwt; mynediad a reolir gan yr Hwb Ffrydio Clinigol
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Grŵp Cynllunio Clystyrau 
Cyfan Sir Gaerfyrddin 

Iachach  

Bwrdd Prosiect 
Gweithredol 

Grŵp Cynllunio 
System Iechyd a 

Gofal

Is-grŵp 1
Gwella Gartref yn 

Gyntaf
Is-grŵp 2 

Modelu a Chomisiynu

Is-grŵp 3
Arfarniad Opsiynau - 

Cyflwr a 
Llywodraethu'r 

Dyfodol

Strwythur Llywodraethu Prosiect Arfaethedig 

Swyddfa Rheoli'r Rhaglen Trawsnewid Gofal Brys ac Argyfwng 

Aelod Cabinet 
Cyngor Sir 

Caerfyrddin 

Is-
gadeirydd y 

Bwrdd 
Iechyd
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• I'w chadarnhau % y risg 
o ran y boblogaeth sydd 
wedi'i haenu fel rhai 
agored i niwed ac sydd 
â chynlluniau aros yn 
iach ar waith

• Nifer a chyfran y 
cleifion agored i niwed 
a reolwyd gan 'Gartref 
yn Gyntaf’ 

• Nifer y defnyddwyr 
gwasanaeth sy'n 
derbyn gofal cartref 

• Cyfanswm nifer yr oriau 
gofal cartref a 
gomisiynwyd 

PG1 Metrigau 
Perfformiad
(‘Y Modd’)

• Nifer yr atgyfeiriadau 
uniongyrchol at Ofal 
Argyfwng yr Un Diwrnod 

• Nifer yr atgyfeiriadau gan 
feddygon teulu a 
ffrydiwyd trwy'r Hwb 
Ffrydio Clinigol a'r % a 
gyfeiriwyd at Ofal 
Argyfwng yr Un Diwrnod 
neu ddewisiadau eraill 

• Cyfradd cludo (Targed 
60%) 

• Oriau coll ambiwlansys 
(Targed 0)

PG2 Metrigau 
Perfformiad
(‘Y Modd’)  

• Asesir 30% o achosion meddygol 
acíwt yn y gwasanaeth Gofal 
Argyfwng yr Un Diwrnod. Mae 
90% ohonynt yn mynd adref yn 
achos >75 oed, >55 oed a 
gweddill y boblogaeth

• Nifer y Derbyniadau
• Nifer y Gwelyau sy'n Llawn 
• Hyd arhosiad 0-1 diwrnod
• Hyd arhosiad 0-3 diwrnod 
• Cyfraddau aildderbyn (cydbwyso)
• Cyfradd trosglwyddo (cydbwyso)
• Nifer y cleifion a atgyfeiriwyd at 

Gartref yn Gyntaf 
• Nifer a % y cleifion a gafodd 

ymateb argyfwng  

PG3 Metrigau Perfformiad
(‘Y Modd’)  

• Derbyniadau i adrannau 
Achosion Brys (pob un)

• Derbyniadau i adrannau 
Achosion Brys 
(Ymddiriedolaeth 
Gwasanaethau Ambiwlans 
Cymru)

• Aros am 4 awr
• Perfformiad >12 awr
•  % y cleifion â sgôr 

eiddilwch clinigol a 
gofnodwyd (cyn salwch ac 
wrth fynychu)

• I'w gadarnhau ynghylch 
Fframwaith Cyflawni 
Ansawdd Adrannau Brys

PG4 Metrigau 
Perfformiad
(‘Y Modd’)  

• % y cleifion sy'n cael 
meini prawf rhyddhau a 
ddiffinnir gan y clinigwr 
a'r Tîm Amlddisgyblaethol 
o fewn 14 awr o'r 'pwynt 
derbyn’

• Hyd arhosiad 10-14 
diwrnod 

• Nifer y cleifion â hyd 
arhosiad > 21 diwrnod 

• Cyfradd gwelyau llawn 

PG5 Metrigau 
Perfformiad
(‘Y Modd’)  

Fframwaith Canlyniadau ar gyfer Pobl Hŷn (a Gofal 
Brys ac Argyfwng) 

‘Amcanion’ 

• Mesurau adborth Cleifion / Defnyddwyr Gwasanaeth: 
• ‘Mae fy ngofal yn cael ei ddarparu yn y lleoliad mwyaf priodol i ddiwallu fy anghenion iechyd a gofal' h.y. Beth sy'n bwysig 
• 'Pa mor debygol ydych chi o argymell ein gwasanaethau i'ch ffrindiau neu'ch teulu pe bai angen gofal neu driniaeth debyg arnynt' 

• Canlyniad Poblogaeth 
• Mwy o ddyddiau iach yn y cartref (canlyniad cyffredinol i'r boblogaeth) 

• Dangosyddion Canlyniadau Lefel Uchel Pobl Hŷn (Gofal Brys ac Argyfwng) 
• Lleihau nifer y diwrnodau gwely > 21 - mesur effaith effeithiolrwydd / effeithlonrwydd rhyddhau ar y 'drws cefn’ 
• Nifer y 'diwrnodau gwyrdd' – (a gofnodwyd drwy gyfadran)  (mesur cynhyrchiant rhyddhau ysbytai acíwt)
• Gostyngiad yng nghyfran y lleoliadau/oriau gofal a gomisiynwyd yn dilyn arhosiad yn yr ysbyty

• Amser cyfartalog i gomisiynu 
gofal cartref 

• Amser cyfartalog i leoli yn y 
sector preswyl a nyrsio

• Nifer y bobl yr adroddwyd eu 
bod wedi'u hoptimeiddio'n 
glinigol 

• Nifer yr oriau gofal cartref a 
gollwyd (a roddwyd yn ôl) 
oherwydd hyd arhosiad > 7 
diwrnod 

• Nifer yr oriau gofal a 
gomisiynwyd yn dilyn 
arhosiad cleifion yn yr ysbyty 

• Nifer y lleoliadau preswyl 
sydd angen cynnydd i nyrsio 
cyffredinol neu henoed 
bregus eu meddwl (EMI) yn 
dilyn arhosiad yn yr ysbyty 

PG6 Metrigau Perfformiad
 (‘Y Modd’)  

Metrigau ansawdd: salwch staff a lefelau cadw gwell ar draws yr holl ddisgyblaethau, llai o ddigwyddiadau, adborth staff
DS Metrigau Dementia / 

Diwedd Oes yma 
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• I'w chadarnhau % y risg 
o ran y boblogaeth sydd 
wedi'i haenu fel rhai 
agored i niwed ac sydd 
â chynlluniau aros yn 
iach ar waith

• Nifer a chyfran y 
cleifion agored i niwed 
a reolwyd gan 'Gartref 
yn Gyntaf’ 

• Nifer y defnyddwyr 
gwasanaeth sy'n 
derbyn gofal cartref 

• Cyfanswm nifer yr oriau 
gofal cartref a 
gomisiynwyd 

PG1 Metrigau 
Perfformiad
(‘Y Modd’)

• Nifer yr atgyfeiriadau 
uniongyrchol at Ofal 
Argyfwng yr Un Diwrnod 

• Nifer yr atgyfeiriadau gan 
feddygon teulu a 
ffrydiwyd trwy'r Hwb 
Ffrydio Clinigol a'r % a 
gyfeiriwyd at Ofal 
Argyfwng yr Un Diwrnod 
neu ddewisiadau eraill 

• Cyfradd cludo (Targed 
60%) 

• Oriau coll ambiwlansys 
(Targed 0)

PG2 Metrigau 
Perfformiad
(‘Y Modd’)  

• Asesir 30% o achosion 
meddygol acíwt yn y 
gwasanaeth Gofal Argyfwng yr 
Un Diwrnod. Mae 90% 
ohonynt yn mynd adref yn 
achos >75 oed, >55 oed a 
gweddill y boblogaeth

• Nifer y derbyniadau
• Nifer y Gwelyau sy'n Llawn 
• Hyd arhosiad 0-1 diwrnod 
• Hyd arhosiad 0-3 diwrnod 
• Cyfraddau aildderbyn 

(cydbwyso)
• Cyfradd trosglwyddo 

(cydbwyso)
• Nifer y cleifion a atgyfeiriwyd 

at Gartref yn Gyntaf 
• Nifer a % y cleifion a gafodd 

ymateb argyfwng  

PG3 Metrigau Perfformiad
(‘Y Modd’)  

• Derbyniadau i adrannau 
Achosion Brys (pob un)

• Derbyniadau i adrannau 
Achosion Brys 
(Ymddiriedolaeth 
Gwasanaethau Ambiwlans 
Cymru)

• Aros am 4 awr
• Perfformiad >12 awr
•  % y cleifion â sgôr 

eiddilwch clinigol a 
gofnodwyd (cyn salwch ac 
wrth fynychu)

• I'w gadarnhau ynghylch 
Fframwaith Cyflawni 
Ansawdd Adrannau Brys 

PG4 Metrigau 
Perfformiad
(‘Y Modd’)  

• % y cleifion sy'n cael 
meini prawf rhyddhau a 
ddiffinnir gan y clinigwr 
a'r Tîm Amlddisgyblaethol 
o fewn 14 awr o'r 'pwynt 
derbyn’

•  Hyd arhosiad 10-14 
diwrnod 

• Nifer y cleifion â hyd 
arhosiad > 21 diwrnod 

• Cyfradd gwelyau llawn 

PG5 Metrigau 
Perfformiad
(‘Y Modd’)  

Fframwaith Canlyniadau ar gyfer Pobl Hŷn (a Gofal 
Brys ac Argyfwng) 

‘Amcanion’ 

• Mesurau adborth Cleifion / Defnyddwyr Gwasanaeth: 
• ‘Mae fy ngofal yn cael ei ddarparu yn y lleoliad mwyaf priodol i ddiwallu fy anghenion iechyd a gofal' h.y.  Beth sy'n bwysig 
• 'Pa mor debygol ydych chi o argymell ein gwasanaethau i'ch ffrindiau neu'ch teulu pe bai angen gofal neu driniaeth debyg arnynt' 

• Canlyniad Poblogaeth 
• Mwy o ddyddiau iach yn y cartref (canlyniad cyffredinol i'r boblogaeth) 

• Dangosyddion Canlyniadau Lefel Uchel Pobl Hŷn (Gofal Brys ac Argyfwng) 
• Lleihau nifer y diwrnodau gwely > 21 - mesur effaith effeithiolrwydd / effeithlonrwydd rhyddhau ar y 'drws cefn’ 
• Nifer y 'diwrnodau gwyrdd' – (a gofnodwyd drwy gyfadran) – (mesur cynhyrchiant rhyddhau ysbytai acíwt)
• Gostyngiad yng nghyfran y lleoliadau/oriau gofal a gomisiynwyd yn dilyn arhosiad cleifion yn yr ysbyty

• Amser cyfartalog i gomisiynu 
gofal cartref 

• Amser cyfartalog i leoli yn y 
sector preswyl a nyrsio

• Nifer y bobl yr adroddwyd eu 
bod wedi'u hoptimeiddio'n 
glinigol 

• Nifer yr oriau gofal cartref a 
gollwyd (a roddwyd yn ôl) 
oherwydd hyd arhosiad > 7 
diwrnod 

• Nifer yr oriau gofal a 
gomisiynwyd yn dilyn 
arhosiad cleifion yn yr ysbyty 

• Nifer y lleoliadau preswyl 
sydd angen cynnydd i nyrsio 
cyffredinol neu henoed 
bregus eu meddwl (EMI) yn 
dilyn cyfnod yn yr ysbyty 

PG6 Metrigau Perfformiad
 (‘Y Modd’)  

Metrigau ansawdd: salwch staff a lefelau cadw gwell ar draws yr holl ddisgyblaethau, llai o ddigwyddiadau, adborth staff
DS Metrigau Dementia / 

Diwedd Oes yma 

'Amcan' - Dangosyddion Canlyniadau
• Gostyngiad mewn diwrnodau gwely > 21 diwrnod (Hyd Arhosiad)
• Gostyngiad mewn Cludo 
• Gostyngiad mewn Cyfraddau Derbyn  

‘Y Modd’ – Metrigau Perfformiad (y prif bwyntiau) 

• Gostyngiad o 31 - 45% yn y galw am ofal cymdeithasol cymunedol (y modd)
• Gostyngiad o 65% yn y gofyniad am ofal cymdeithasol yn dilyn Gartref yn Gyntaf (y modd)
• Osgoi 85% o dderbyniadau o ran yr argyfwng Gofal Canolraddol / Gofal Sylfaenol Brys (6994 o atgyfeiriadau) 
• Gostyngiad cludo o 70% gyda Phwynt Cyswllt Unigol Gartref yn Gyntaf (gan gynnwys llywiwr Uwch Ymarferwyr Parafeddygol) 
• O'r holl bobl yr oedd Delta wedi ymateb iddynt ar ôl cael codwm arhosodd 94% gartref  (cyfradd cludo 6% @ 10,324 o 

alwadau)
• Rhyddhau 40 o gleifion yr wythnos ar gyfartaledd gyda chymorth Gartref yn Gyntaf (40 o gleifion cymhleth newydd yr 

wythnos)
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Pa mor bell? Pa mor 
gyflym? 
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Y PWYLLGOR CRAFFU – IECHYD A GWASANAETHAU 
CYMDEITHASOL 

7 MEHEFIN 2023 
 

 
PWNC: 

 DIWEDDARIAD PERFFORMIAD GOFAL CARTREF 
 

Y Pwrpas:  
Rhoi diweddariad ynghylch y sefyllfa bresennol o ran gofal cartref yn y sir. 

 
GOFYNNIR I'R PWYLLGOR CRAFFU: 
Adolygu'r sefyllfa bresennol ar sail y data a ddarperir.  
 
 
 
Y Rhesymau:  
Cael sicrwydd bod trigolion Sir Gaerfyrddin yn cael eu cefnogi'n briodol o fewn y 
ddarpariaeth gofal cartref sydd ar gael ar hyn o bryd.  
 
 

 

YR AELOD CABINET SY'N GYFRIFOL AM Y PORTFFOLIO:-            
Y Cynghorydd Jane Tremlett, yr Aelod Cabinet dros Iechyd a Gwasanaethau 
Cymdeithasol 
 

Y Gyfarwyddiaeth 
Cymunedau 
Enw Pennaeth y Gwasanaeth: 
Alex Williams 
Chris Harrison 
Awdur yr Adroddiad: 
Alex Williams  
Chris Harrison 
 

 
Swydd: 
 
Pennaeth y Gwasanaethau 
Integredig  
Pennaeth Comisiynu Strategol 
ar y Cyd 
 

Rhif ffôn: 
01267 228900 
 
Cyfeiriad E-bost: 
alexwilliams@sirgar.gov.uk 
chris.harrison@pembrokeshire.gov.uk  
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EXECUTIVE SUMMARY  
 

 

 
DOMICILIARY CARE STRATEGY UPDATE 

  
 

 
1. BRIEF SUMMARY OF PURPOSE OF REPORT: 
 
At its meeting on 24th January 2023, the Committee considered the current 
position in relation to domiciliary care in the county and the ongoing challenges 
that the Council (similarly to all Local Authorities across both Wales and the UK) 
is facing with having sufficient capacity to meet demand. This is linked to the 
significant workforce challenges that the sector as a whole is facing, and the 
consequent difficulties in recruiting and retaining sufficient numbers of care 
workers. The Committee asked for a regular update on performance to provide 
assurance going forward.  
 
It was consequently agreed that the key metrics would be reported into the 
Committee on a regular basis. The first update was provided at the meeting of 
17th April 2023. This is the second update to be provided.   
 
 

DETAILED REPORT ATTACHED ? YES  
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IMPLICATIONS  

 

I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with this 
report : 
 
Signed:      Alex Williams   Head of Integrated Services 
  Chris Harrison      Head of Strategic Joint Commissioning  
 

 
Policy, Crime 
& Disorder 
and 
Equalities 
 

Legal  Finance  ICT  Risk 
Management 
Issues  

Staffing 
Implications 

Physical 
Assets   

NONE  
 

YES  
 

NONE  
 

NONE  
 

YES 
 

NONE 
 

NONE  
 

 
2. Legal  
Carmarthenshire County Council has a legal duty under the Social Services and Wellbeing 
(Wales) Act to assess a person’s need and provide appropriate care and support to meet an 
eligible need.  

 
5. Risk Management Issues  
Due to the significant workforce challenges in the domiciliary care sector, Carmarthenshire 
currently has more people assessed as needing care than care hours available. Therefore, 
Carmarthenshire is currently risk assessing all those waiting for care and prioritising the care 
that becomes available based on those with greatest need. If no care is available, all options 
are being explored to see whether needs can be safely met at home through other means, 
such as family support funded via a direct payment until a package of care becomes available, 
a step-down bed in a residential care setting and Delta Connect as a way to provide 
reassurance that help is at hand for families. Through this approach, nobody is discharged 
from hospital or left unsupported in the community unless arrangements are put in place to 
allow this to safely happen.  

 
CABINET MEMBER  PORTFOLIO 
HOLDER(S) AWARE/CONSULTED  
YES 

 

 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
Title of Document 
 

File Ref No. Locations that the papers are available for public inspection  

Domiciliary Care 
Strategy Update 

 Report.pdf (gov.wales) 

Domiciliary Care 
Performance Update 

 Report.pdf (gov.wales) 
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Domiciliary Care Performance Update  
 

Introduction  
 
At its meeting on 24th January 2023, the Committee considered the current position 
in relation to domiciliary care in the county and the ongoing challenges that the 
Council (similarly to all Local Authorities across both Wales and the UK) is facing 
with having sufficient capacity to meet demand. This is linked to the significant 
workforce challenges that the sector as a whole is facing, and the consequent 
difficulties in recruiting and retaining sufficient numbers of care workers. The 
Committee asked for a regular update on performance to provide assurance going 
forward.  
 
It was consequently agreed that the key metrics would be reported into the 
Committee on a regular basis. The first update was provided to the Committee on 
17th April 2023. This report is the second update to the Committee and all data is the 
latest available data captured on 9th May 2023.   
 
Number of hours commissioned for domiciliary care  
 

 
 
The above data clearly provides a really positive early indication of a levelling off of 
the number of hours commissioned in relation to domiciliary care. This trend should 
however be treated with caution, and should be monitored in the coming months to 
see if this trend continues. Commissioned hours were at their peak in June 2021, 
and then sharply declined due to the ongoing workforce shortages in the sector. 
Whilst there have at times been periods where there has been slight recovery 
(November 2021, and July 2022), there has been a sharp decline since June 2022 
with commissioned hours 9.9K hours per week in April 2023 (please note that 
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approximately 600 of these hours relate to care in extra care facilities, so only 
approximately 9.3K hours are available for people in their own independent homes).  
 
Whilst the slight levelling off is definitely positive, overall the trend would suggest that 
despite best efforts, the recruitment and retention work is not having the intended 
impact on increasing the care hours available although it is fair to say that without it 
the position would be worse. It is interesting to note in this context however that the 
number of those waiting has decreased since September 2022, as well as the 
number of hours currently undelivered (see below). There has been an increase in 
those waiting social work assessment, but not enough to explain this decrease. This 
would therefore suggest that social work practice is changing and assessments are 
taking account of what is realistic to achieve within the confines of what care is 
available, with professionals and families finding creative solutions as an alternative 
to domiciliary care.  
 
Number of hours waiting for domiciliary care  
 

 
 
Due to ongoing recruitment and retention issues, demand for domiciliary care 
continues to exceed supply. The above data combined with the overall 
commissioned hours’ data would suggest that overall demand has to some extent 
decreased with the number of hours waiting to be commissioned significantly 
decreasing from the peak in September 2022 and back to the levels we saw at their 
lowest in November 2021 and June 2022.  
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Whilst at the last update, we noted that during the same timeframe those waiting for 
social work assessment in the community had also increased, which may have been 
to an extent suppressing the demand, the numbers waiting for social work 
assessment have now significantly decreased following the launch of our Home First 
pilot just over 12 weeks ago. This pilot involves triage of all referrals at a County 
wide level and the impact of this has been to reduce those waiting for social work 
assessment by over 150. Our waiting lists for assessment are now at the level they 
were at in July 2022, which provides assurance that there is not hidden demand 
within those waiting for assessment.  
 
We are also making best use of the hours that we have available through our 
systematic review of existing packages of care. This is helping overall to reduce the 
number of hours that are waiting for care, and enabling us to support more people 
more quickly.  
 
Whilst it is hugely positive that there are less people waiting for care, and the number 
of hours needed has decreased, there is still a significant amount of unmet need that 
continues to need to be monitored to ensure that people remain safe whilst they 
continue to wait for care. However, it is important to note that the trends are going in 
the right direction.  
 
Number of people waiting in the community for domiciliary care 
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The data above shows those waiting for care unsupported in the community, as well 
as those in some form of bridging service (reablement pending long-term care, or an 
interim care bed).  
 
The data shows that those waiting for care unsupported peaked in November 2022, 
but there has since been a decrease which mirrors the overall reduction of those 
waiting for care. The numbers waiting for reablement have been very low since 
October 2022. This will be in part due to the embedding of the service alongside the 
Intermediate Care Multi-Disciplinary Team which focusses on quicker discharge from 
hospital, as well as the service becoming slightly more resilient in terms of staffing 
capacity. Those waiting in interim beds has stayed fairly consistent. Those in some 
form of bridging service has decreased slightly. It remains a challenge to move 
people on from interim/bridging services, as inevitably those unsupported in the 
community or those needing to leave hospital become a higher priority in order to 
ensure that they are safe and capacity is released for others. However, now that the 
overall numbers of people waiting for care are reducing (see below), there may be 
some opportunities to try and prioritise these individuals.  
 
 
Number of people waiting in hospital for domiciliary care 
 

 
 
The trend mirrors the issues that we have had with availability of domiciliary care 
capacity, and the downward trend of those waiting since September 2022 mirrors the 
overall reduction of those waiting for domiciliary care. Post Christmas, the overall 
number waiting in hospital significantly reduced as more care hours became 
available across the sector and the numbers waiting from that point onwards has 
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fluctuated between 18 and 40. However, the increase that we had noted in the 
previous report does appear to have stabilised again with the last reported number 
being 22 patients in hospital waiting for a package of care to go home. This provides 
further evidence that our Home First approach is having the positive impact that we 
need to support people at home.  
 
Future Developments  
 
In the last update, an update was provided on the current developments that we are 
progressing to help address the deficit that we currently see in relation to demand 
against capacity. Those developments were as follows: 
 

• Ongoing expansion of the In-House Service. 
• External commissioning developments including the development of the new 

domiciliary support framework agreement commenced in January 2022, and 
the development of micro-enterprises.  

• Development of an Integrated Reablement Pathway and Home First.  
 
These developments continue, and further updates will be provided in due course.  
 
Mitigating the risk 
 
As things develop, there is still a need for us to manage the risk to those waiting for 
care. We are therefore continuing to review those waiting for care, to ensure that 
needs have not changed and people remain safe through regularly keeping in touch 
calls by dedicated Care and Support Coordinators.  
 
We are also continuing to use the releasing time to care methodology to actively 
reduce care packages where appropriate and release hours to support others. As 
part of the budget savings proposals, it was agreed that we would look to increase 
the capacity within the review team on an invest to save basis. This will allow us to 
increase the pace at which we can do reviews, and consequently release more care 
hours to support others.  
 
A fortnightly meeting now takes place to review long hospital waits. This allows us to 
challenge and review, and ensure that all options have been considered. This had 
had a considerable impact on reducing those with a long wait in hospital. In addition, 
there are twice weekly hospital escalation panels where all difficult cases are 
escalated.   
 
All of the above is helping us to manage the risk. We are cautiously optimistic that 
the latest set of data is demonstrating that our new approaches are having the 
impact that we need to ensure that residents in Carmarthenshire who need it are 
supported at home in as timely a way as possible.  
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PWYLLGOR CRAFFU IECHYD A 
GWASANAETHAU CYMDEITHASOL 

7fed MEHEFIN 2023 
 
 

Adroddiad Monitro Cyllideb  
Cyfalaf a Refeniw 2022/23 

 
 
GOFYNNIR I’R PWYLLGOR CRAFFU: 
 
• derbyn yr Adroddiad Monitro Cyllideb ar gyfer y Gwasanaethau Iechyd a 

Gwasanaethau Cymdeithasol, ac yn ystyried y sefyllfa cyllidebol. 
 

Y Rhesymau:  
 
• I ddatgan sefyllfa bresennol y gyllideb i’r Pwyllgor ar 28ain Chwefror 2023, ynglyn â   

2022/23. 
  

 
 
AELODAU’R CABINET SY’N GYFRIFOL AM Y PORTFFOLIO:  
• Cyng. Jane Tremlett (Iechyd a Gwasanaethau Cymdeithasol)  
• Cyng. Alun Lenny (Adnoddau)  
 

 
 
Y Gyfarwyddiaeth: 
Gwasanaethau Corfforaethol  
 
Enw Cyfarwyddwr y 
Gwasanaeth: 
Chris Moore 
 
 
Awdur yr adroddiad: 
Chris Moore 
 

 
Swydd: 
 
 
 
Cyfarwyddwr y 
Gwasanaethau Corfforaethol 
 
 
 

 
Rhif Ffôn / Cyfeiriad E-bost: 
 
 
 
01267 224120  
CMoore@sirgar.gov.uk   
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EXECUTIVE SUMMARY 

 
HEALTH & SOCIAL SERVICES 

SCRUTINY COMMITTEE 
7th JUNE 2023 

 
 

Revenue & Capital Budget  
Monitoring Report 2022/23 

  
 
The Financial Monitoring Report is presented as follows: 
 
Revenue Budgets  
 
Appendix A  
Summary position for the Health and Social Services Scrutiny Committee. Services are 
forecasting a £6,920k overspend. 
 
Appendix B 
Report on Main Variances on agreed budgets. 
 
Appendix C 
Detailed variances for information purposes only. 
 
Capital Budgets 
 
Appendix D 
Details the main variances on capital schemes, which shows a forecasted variance of 
(£362k) against a net budget of £1,761k on social care projects, and a (£544k) variance 
against the Children Services projects net budget of £975k. 
 
Appendix E 
Details all Social Care and Children’s Residential capital projects. 
 
Savings Monitoring 
 
Appendix F 
The savings monitoring report. 
 
 
DETAILED REPORT ATTACHED? 

 
YES – A list of the main variances is 
attached to this report 
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IMPLICATIONS 

 
I confirm that other than those implications which have been agreed with the appropriate 
Directors / Heads of Service and are referred to in detail below, there are no other implications 
associated with this report.  
  
Signed:    Chris Moore          

 
Director of Corporate Services 

Policy, 
Crime & 
Disorder 
and 
Equalities 

Legal Finance ICT Risk 
Management 
Issues 

Staffing 
Implications 

Physical 
Assets  

 
NONE 
 

 
NONE 
 

 
YES  
 

 
NONE 
 

 
NONE 
 

 
NONE 
 

 
YES 
 

 
3. Finance   
Revenue – Health & Social Services is projecting that it will be over its approved budget 
by £6,920k. 
 
Capital – The capital programme shows a variance of (£906k) against the 2022/23 
approved budget.  
 
Savings Report 
The expectation is that at year end £1,338k of Managerial savings against a target of 
£1,603k are forecast to be delivered.  There are no Policy savings put forward for 2022/23. 
 
7. Physical Assets   
The expenditure on the capital programme will result in the addition of new assets or 
enhancement to existing assets on the authority’s asset register. 
 

 
CABINET MEMBER PORTFOLIO 
HOLDERS AWARE/CONSULTED? 
YES 
 

(Include any observations here) 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
THESE ARE DETAILED BELOW:  
Title of Document 
 

File Ref No. / Locations that the papers are available for public inspection 

2022/23 Budget  
 
2022-27 Capital 
Programme 

Corporate Services Department, County Hall, Carmarthen 
 
Online via corporate website – Minutes of County Council Meeting 2nd 
March 2022 
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APPENDIX A

Feb 2023 Dec 2022

Division Expenditure Income

Net non-

controllable Net Expenditure Income

Net non-

controllable Net

£'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000

Adult Services

Older People 71,796 -26,626 3,559 48,728 71,712 -25,785 3,559 49,486 758 309

Physical Disabilities 8,478 -1,909 286 6,855 8,198 -2,023 286 6,461 -394 -376 

Learning Disabilities 43,926 -11,741 1,438 33,622 45,690 -11,293 1,438 35,834 2,212 2,171

Mental Health 11,558 -4,301 233 7,491 11,800 -4,286 233 7,748 257 242

Support 11,418 -7,551 1,167 5,034 11,430 -7,487 1,167 5,110 76 42

Children's Services

Children's Services 26,696 -8,505 2,600 20,790 33,303 -11,101 2,600 24,801 4,011 3,939

GRAND TOTAL 173,872 -60,634 9,283 122,520 182,133 -61,976 9,283 129,440 6,920 6,329

Health & Social Services Scrutiny Report 
Budget Monitoring as at 28th February 2023 - Summary

Working Budget Forecasted
Forecasted 

Variance for 

Year

Forecasted 

Variance for 

Year
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APPENDIX B

Feb 2023 Dec 2022

Division

E
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d
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In
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d
 

V
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e
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r

Y
e
a
r Notes

F
o
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a
s
te

d
 

V
a
ria

n
c
e
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r

Y
e
a
r

£'000 £'000 £'000 £'000 £'000 £'000

Adult Services

Older People

Older People - Commissioning 4,520 -912 4,298 -800 -110 
Recruitment issues re Social Workers.  Additional budget has been allocated in 

2022/23 and a wide range of initiatives are being launched to increase recruitment.
-129 

Older People - LA Homes 9,895 -4,917 9,920 -4,279 664

Recruitment issues in respect of care workers has increased the reliance on Agency 

staff – currently projected at £501k.

Impact of 2022/23 pay award significantly higher than budgeted (approx. £390k)

460

Older People - Private/ Vol Homes 28,188 -13,241 28,636 -13,241 448
Movement due to 1) in-year fee uplift at £30 per bed per week  from January 2023, 

and 2) increase in bed numbers backdated to April 2022 (two packages)
5

Older People - LA Home Care 7,836 0 7,964 0 128
Impact of 2022/23 pay award significantly higher than budgeted (approx. £350k), 

offset by savings relating to staff vacancies.
274

Older People - Direct Payments 1,285 -313 1,457 -313 172 Demand for Direct Payments remains high as an alternative to other service provision 166

Older People - Private Home Care 9,515 -2,638 9,742 -2,638 227 Additional costs in the Home Care Framework due to supporting rural provision 270

Older People - Enablement 2,060 -485 1,615 -452 -412 

Demand for reablement services remains high but capacity to deliver is constrained by 

staff recruitment issues.  A wide range of initiatives have been launched to address 

this.

-392 

Older People - Day Services 895 -84 504 -11 -317 Provision of day services is reduced compared to pre-pandemic levels. -299 

Older People - Other variances -42 -45 

Physical Disabilities

Phys Dis - Private/Vol Homes 1,574 -313 1,273 -313 -301 
Demand for residential placements is lower than pre-pandemic.  Demand levels are 

increasing slowly.
-250 

Phys Dis - Group Homes/Supported 

Living
1,447 -174 1,009 -174 -438 

Demand for Supported Living placements is lower than pre-pandemic.  
-448 

Phys Dis - Direct Payments 3,024 -603 3,510 -603 486 Demand for Direct Payments remains high as an alternative to other service provision 507

Phys Dis - Other variances -141 -185 

Learning Disabilities

Learn Dis - Employment & Training 1,921 -279 1,513 -59 -188 Provision of LD day services is reduced compared to pre-pandemic levels. -188 

Learn Dis - Private/Vol Homes 12,296 -4,482 13,428 -4,482 1,132

Whilst demand for LD Residential Placements has not increased significantly, the 

budget has been reduced to reflect efficiency proposals.  The delivery of this has been 

delayed.

1,133

Learn Dis - Direct Payments 4,490 -572 4,955 -572 465 Demand for Direct Payments remains high as an alternative to other service provision 459

Learn Dis - Group Homes/Supported 

Living
10,967 -2,295 12,861 -2,295 1,894

Whilst demand for LD Supported Accommodation has not increased significantly, the 

budget has been reduced to reflect efficiency proposals.  The delivery of this has been 

delayed.

1,894

Working Budget Forecasted

Budget Monitoring as at 28th February 2023 - Main Variances

Health & Social Services Scrutiny Report 
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Feb 2023 Dec 2022

Division
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r Notes
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r

£'000 £'000 £'000 £'000 £'000 £'000

Working Budget Forecasted

Budget Monitoring as at 28th February 2023 - Main Variances

Health & Social Services Scrutiny Report 

Learn Dis - Adult Respite Care 1,086 -812 1,189 -812 103
Recruitment issues in respect of care workers has increased the reliance on Agency 

staff
118

Learn Dis - Day Services 2,672 -464 2,173 -214 -249 Provision of LD day services is reduced compared to pre-pandemic levels. -220 

Learn Dis - Private Day Services 1,179 -84 817 -84 -362 Provision of LD day services is reduced compared to pre-pandemic levels. -374 

Learn Dis - Adult Placement/Shared 

Lives 
2,940 -1,992 2,399 -2,017 -566 

Provision of LD day services  which forms part of the Shared Lives Services, is 

reduced compared to pre-pandemic levels. 
-570 

Learn Dis - Other variances -17 -82 

Mental Health

M Health - Commissioning 1,512 -131 1,200 -120 -301 
Recruitment issues re Social Workers.  Additional budget has been allocated in 

2022/23 and a wide range of initiatives are being launched to increase recruitment.
-328 

M Health -  Private/Vol Homes 6,653 -3,377 7,226 -3,377 573

Whilst demand for MH Residential Placements has not increased significantly, the 

budget has been reduced to reflect efficiency proposals.  The delivery of this has been 

delayed.

576

M Health - Group Homes/Supported 

Living
1,648 -466 1,840 -466 192

Accommodation and Efficiency project plans for strategic longer term future 

accommodation options as well as current client group has experienced delays due to 

Covid19.  The Progression & Review Team will prioritise Rightsizing in Supported 

Living in 2022/23.

192

M Health - Community Support 851 -78 672 -78 -179 Community Support Provision is reduced compared to pre-pandemic levels. -167 

M Health - Other variances -29 -30 

Support

Support - Other variances 76 42

Children's Services

Commissioning and Social Work 7,694 -109 8,858 -259 1,013

Increased agency staff costs forecast £589k re additional demand & difficulty 

recruiting permanent staff, legal costs £332k with additional external provision due to 

increased complexity of cases and increased demand for assistance to clients and 

their families £173k. This is partly offset by other net savings - £81k - staffing budget 

due to vacancies as not able to recruit and additional grant income

885

Corporate Parenting & Leaving Care 1,067 -154 952 -285 -245 
Maximisation of grant income supporting priorities the service had already identified 

and have staff working on
-116 

Fostering & Other Children Looked 

After Services
4,276 0 5,040 -62 702

Specialist support (mainly agency) for 2 young people with highly complex needs 

£368k. Boarded out costs re demand, allowance increases and additional payments 

due to connected carers £245k.  Enhancement costs re more complex children in 

placements £52k, transport to school costs £66k re demand & increased fuel costs, 

promotion costs £9k. Increase in Special Guardianship Orders (SGO's) £24k. This is 

offset by additional WG grant £62k

726
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Feb 2023 Dec 2022
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£'000 £'000 £'000 £'000 £'000 £'000

Working Budget Forecasted

Budget Monitoring as at 28th February 2023 - Main Variances

Health & Social Services Scrutiny Report 

Adoption Services 564 0 1,164 -544 56
Increased staffing costs, including agency staff re ongoing service demands and 

maternity leave cover required for 3 members of the team
102

Out of County Placements (CS) 446 0 1,582 -31 1,105 3 new highly complex placements in 2022/23 1,142

Residential Units 849 -365 2,568 -1,129 954

£739k Garreglwyd - significant agency staff costs forecast due to difficulty recruiting to 

vacant posts  & sickness cover. This projected outturn position assumes £407k 

income from Hywel Dda University Health Board. £215k forecast overspend at the 

new Ty Magu Residential Unit - increased staffing costs re complex placements £385k 

(including £60k agency staff costs) and other estimated running costs £50k, with no 

budget for non-staffing costs. This is offset by £220k WG grant

839

Respite Units 1,025 -12 1,063 -9 41
Overspend forecast mainly in relation to back-dated covid related enhancement 

payments for residential staff 
19

Supporting Childcare 1,646 -1,035 1,642 -1,091 -60 
Maximisation of grant income supporting priorities the service had already identified 

and have staff working on
-60 

Short Breaks and Direct Payments 689 -59 1,471 -304 538

Increased demand for Direct Payments since change in legislation, further pressures 

linked to covid-19 & lack of commissioned services available £296k. Also increased 

demand for 1-2-1 support under Short Breaks due to lack of available location based 

services £414k, partly offset by WG grant - £172k

501

Other Family Services incl Young 

Carers and ASD
946 -577 1,040 -750 -78 

Maximisation of grant income, partially offsetting overspends elsewhere within the 

division
-78 

Children's Services Mgt & Support 

(inc Eclipse)
1,165 -164 1,604 -627 -24 

1 Service Manager reducing their hours and 2 others being on a lower point in the 

grade with budget held at top of grade.
-36 

Children's Services - Other Variances 10 15

Grand Total 6,920 6,329
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£'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000

Adult Services

Older People

Older People - Commissioning 4,520 -912 675 4,283 4,298 -800 675 4,173 -110 

Recruitment issues re Social Workers.  Additional budget has 

been allocated in 2022/23 and a wide range of initiatives are 

being launched to increase recruitment.

-129 

Older People - LA Homes 9,895 -4,917 1,264 6,242 9,920 -4,279 1,264 6,906 664

Recruitment issues in respect of care workers has increased 

the reliance on Agency staff – currently projected at £501k.

Impact of 2022/23 pay award significantly higher than budgeted 

(approx. £390k)

460

Older People - Supported Living 103 0 0 103 103 0 0 103 0 0

Older People - Private/ Vol Homes 28,188 -13,241 328 15,275 28,636 -13,241 328 15,723 448

Movement due to 1) in-year fee uplift at £30 per bed per week  

from January 2023, and 2) increase in bed numbers backdated 

to April 2022 (two packages)

5

Older People - Private Day Care 33 0 0 33 54 0 0 54 21 23

Older People - Extra Care 847 0 10 857 891 0 10 901 44 44

Older People - LA Home Care 7,836 0 750 8,586 7,964 0 750 8,714 128
Impact of 2022/23 pay award significantly higher than budgeted 

(approx. £350k), offset by savings relating to staff vacancies.
274

Older People - MOW's 6 -6 0 -0 0 0 0 0 0 0

Older People - Direct Payments 1,285 -313 6 979 1,457 -313 6 1,151 172
Demand for Direct Payments remains high as an alternative to 

other service provision
166

Older People - Grants 2,973 -2,603 16 385 2,983 -2,625 16 374 -11 -15 

Older People - Private Home Care 9,515 -2,638 116 6,992 9,742 -2,638 116 7,219 227
Additional costs in the Home Care Framework due to 

supporting rural provision
270

Older People - Ssmmss 1,292 -349 99 1,041 1,196 -349 99 945 -96 -98 

Older People - Careline 2,114 -1,077 4 1,040 2,114 -1,077 4 1,040 0 -0 

Older People - Enablement 2,060 -485 174 1,748 1,615 -452 174 1,336 -412 

Demand for reablement services remains high but capacity to 

deliver is constrained by staff recruitment issues.  A wide range 

of initiatives have been launched to address this.

-392 

Older People - Day Services 895 -84 117 928 504 -11 117 610 -317 
Provision of day services is reduced compared to pre-

pandemic levels. 
-299 

Older People - Private Day Services 236 0 0 236 236 0 0 236 -0 -0 

Older People Total 71,796 -26,626 3,559 48,728 71,712 -25,785 3,559 49,486 758 309

Physical Disabilities

Phys Dis - Commissioning & OT Services 861 -301 42 602 629 -138 42 534 -68 -81 

Phys Dis - Private/Vol Homes 1,574 -313 13 1,274 1,273 -313 13 973 -301 
Demand for residential placements is lower than pre-pandemic.  

Demand levels are increasing slowly.
-250 

Phys Dis - Group Homes/Supported Living 1,447 -174 12 1,285 1,009 -174 12 847 -438 
Demand for Supported Living placements is lower than pre-

pandemic.  
-448 

Phys Dis - Community Support 186 0 1 188 140 0 1 142 -46 -43 

Phys Dis - Private Home Care 340 -92 3 251 340 -92 3 251 0 0

Phys Dis - Aids & Equipment 828 -424 200 603 1,102 -702 200 599 -4 -7 

Phys Dis - Grants 161 0 0 161 160 0 0 160 -1 -11 

Budget Monitoring as at 28th February 2023 - Detail Monitoring

Working Budget Forecasted

Health & Social Services Scrutiny Report 
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£'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000

Budget Monitoring as at 28th February 2023 - Detail Monitoring

Working Budget Forecasted

Health & Social Services Scrutiny Report 

Phys Dis - Direct Payments 3,024 -603 14 2,435 3,510 -603 14 2,921 486
Demand for Direct Payments remains high as an alternative to 

other service provision
507

Phys Dis - Manual Handling 4 0 0 4 4 0 0 4 0 -4 

Phys Dis - Independent Living Fund 53 0 0 53 31 0 0 31 -22 -39 

Physical Disabilities Total 8,478 -1,909 286 6,855 8,198 -2,023 286 6,461 -394 -376 

Learning Disabilities

Learn Dis - Employment & Training 1,921 -279 347 1,989 1,513 -59 347 1,800 -188 
Provision of LD day services is reduced compared to pre-

pandemic levels. 
-188 

Learn Dis - Commissioning 1,068 -58 144 1,153 975 -56 144 1,062 -91 -80 

Learn Dis - Private/Vol Homes 12,296 -4,482 81 7,895 13,428 -4,482 81 9,027 1,132

Whilst demand for LD Residential Placements has not 

increased significantly, the budget has been reduced to reflect 

efficiency proposals.  The delivery of this has been delayed.

1,133

Learn Dis - Direct Payments 4,490 -572 23 3,941 4,955 -572 23 4,406 465
Demand for Direct Payments remains high as an alternative to 

other service provision
459

Learn Dis - Group Homes/Supported 

Living
10,967 -2,295 82 8,754 12,861 -2,295 82 10,648 1,894

Whilst demand for LD Supported Accommodation has not 

increased significantly, the budget has been reduced to reflect 

efficiency proposals.  The delivery of this has been delayed.

1,894

Learn Dis - Adult Respite Care 1,086 -812 116 390 1,189 -812 116 492 103
Recruitment issues in respect of care workers has increased 

the reliance on Agency staff
118

Learn Dis - Home Care Service 347 -161 4 190 347 -161 4 190 -0 0

Learn Dis - Day Services 2,672 -464 382 2,590 2,173 -214 382 2,341 -249 
Provision of LD day services is reduced compared to pre-

pandemic levels. 
-220 

Learn Dis - Private Day Services 1,179 -84 11 1,107 817 -84 11 745 -362 
Provision of LD day services is reduced compared to pre-

pandemic levels. 
-374 

Learn Dis - Transition Service 545 0 97 642 584 0 97 681 39 58

Learn Dis - Community Support 3,332 -162 24 3,194 3,332 -162 24 3,194 -0 -0 

Learn Dis - Grants 530 -241 5 294 530 -241 5 294 -0 -61 

Learn Dis - Adult Placement/Shared Lives 2,940 -1,992 84 1,032 2,399 -2,017 84 467 -566 
Provision of LD day services  which forms part of the Shared 

Lives Services, is reduced compared to pre-pandemic levels. 
-570 

Learn Dis/M Health - Ssmss 552 -138 38 452 587 -138 38 487 35 0

Learn Dis - Independent Living Fund 0 0 0 0 0 0 0 0 0 0

Learning Disabilities Total 43,926 -11,741 1,438 33,622 45,690 -11,293 1,438 35,834 2,212 2,171

Mental Health

M Health - Commissioning 1,512 -131 83 1,464 1,200 -120 83 1,164 -301 

Recruitment issues re Social Workers.  Additional budget has 

been allocated in 2022/23 and a wide range of initiatives are 

being launched to increase recruitment.

-328 

M Health -  Private/Vol Homes 6,653 -3,377 41 3,317 7,226 -3,377 41 3,890 573

Whilst demand for MH Residential Placements has not 

increased significantly, the budget has been reduced to reflect 

efficiency proposals.  The delivery of this has been delayed.

576
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£'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000

Budget Monitoring as at 28th February 2023 - Detail Monitoring

Working Budget Forecasted

Health & Social Services Scrutiny Report 

M Health -  Private/Vol Homes (Substance 

Misuse)
151 -34 0 116 151 -34 0 116 0 0

M Health - Group Homes/Supported Living 1,648 -466 7 1,188 1,840 -466 7 1,380 192

Accommodation and Efficiency project plans for strategic 

longer term future accommodation options as well as current 

client group has experienced delays due to Covid19.  The 

Progression & Review Team will prioritise Rightsizing in 

Supported Living in 2022/23.

192

M Health - Direct Payments 273 -45 1 229 304 -45 1 260 31 32

M Health - Community Support 851 -78 12 785 672 -78 12 606 -179 
Community Support Provision is reduced compared to pre-

pandemic levels. 
-167 

M Health - Day Services 1 0 0 1 1 0 0 1 -0 -0 

M Health - Private Day Services 0 0 0 0 0 0 0 0 0 0

M Health - Private Home Care 88 -29 1 60 88 -29 1 60 -0 0

M Health - Substance Misuse Team 382 -141 88 329 318 -137 88 269 -60 -62 

Mental Health Total 11,558 -4,301 233 7,491 11,800 -4,286 233 7,748 257 242

Support

Departmental Support 4,346 -3,000 799 2,145 4,437 -3,066 799 2,169 24 25

Performance, Analysis & Systems 556 -85 44 515 598 -89 44 553 38 2

VAWDASV 980 -980 8 8 980 -980 8 8 -0 -0 

Adult Safeguarding & Commissioning 

Team
2,074 -243 100 1,931 2,065 -219 100 1,946 15 15

Regional Collaborative 1,906 -1,357 118 666 1,905 -1,357 118 665 -0 0

Holding Acc-Transport 1,556 -1,886 98 -232 1,445 -1,776 98 -233 -1 0

Support Total 11,418 -7,551 1,167 5,034 11,430 -7,487 1,167 5,110 76 42

Children's Services

Commissioning and Social Work 7,694 -109 1,682 9,267 8,858 -259 1,682 10,281 1,013

Increased agency staff costs forecast £589k re additional 

demand & difficulty recruiting permanent staff, legal costs 

£332k with additional external provision due to increased 

complexity of cases and increased demand for assistance to 

clients and their families £173k. This is partly offset by other 

net savings - £81k - staffing budget due to vacancies as not 

able to recruit and additional grant income

885

Corporate Parenting & Leaving Care 1,067 -154 71 984 952 -285 71 739 -245 
Maximisation of grant income supporting priorities the service 

had already identified and have staff working on
-116 

Fostering & Other Children Looked After 

Services
4,276 0 44 4,321 5,040 -62 44 5,023 702

Specialist support (mainly agency) for 2 young people with 

highly complex needs £368k. Boarded out costs re demand, 

allowance increases and additional payments due to 

connected carers £245k.  Enhancement costs re more 

complex children in placements £52k, transport to school costs 

£66k re demand & increased fuel costs, promotion costs £9k. 

Increase in Special Guardianship Orders (SGO's) £24k. This is 

offset by additional WG grant £62k

726
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Budget Monitoring as at 28th February 2023 - Detail Monitoring

Working Budget Forecasted

Health & Social Services Scrutiny Report 

Adoption Services 564 0 37 602 1,164 -544 37 658 56

Increased staffing costs, including agency staff re ongoing 

service demands and maternity leave cover required for 3 

members of the team

102

Out of County Placements (CS) 446 0 4 450 1,582 -31 4 1,555 1,105 3 new highly complex placements in 2022/23 1,142

Residential Units 849 -365 109 594 2,568 -1,129 109 1,548 954

£739k Garreglwyd - significant agency staff costs forecast due 

to difficulty recruiting to vacant posts  & sickness cover. This 

projected outturn position assumes £407k income from Hywel 

Dda University Health Board. £215k forecast overspend at the 

new Ty Magu Residential Unit - increased staffing costs re 

complex placements £385k (including £60k agency staff costs) 

and other estimated running costs £50k, with no budget for non-

staffing costs. This is offset by £220k WG grant

839

Respite Units 1,025 -12 116 1,129 1,063 -9 116 1,170 41
Overspend forecast mainly in relation to back-dated covid 

related enhancement payments for residential staff 
19

Supporting Childcare 1,646 -1,035 342 953 1,642 -1,091 342 893 -60 
Maximisation of grant income supporting priorities the service 

had already identified and have staff working on
-60 

Short Breaks and Direct Payments 689 -59 16 646 1,471 -304 16 1,183 538

Increased demand for Direct Payments since change in 

legislation, further pressures linked to covid-19 & lack of 

commissioned services available £296k. Also increased 

demand for 1-2-1 support under Short Breaks due to lack of 

available location based services £414k, partly offset by WG 

grant - £172k

501

Children's/Family Centres and Playgroups 956 -667 109 397 1,010 -711 109 408 10 16

CCG - Flying Start & Families First Grant 5,371 -5,364 14 22 5,308 -5,301 14 22 0 -0 

Other Family Services incl Young Carers 

and ASD
946 -577 24 393 1,040 -750 24 315 -78 

Maximisation of grant income, partially offsetting overspends 

elsewhere within the division
-78 

Children's Services Mgt & Support (inc 

Eclipse)
1,165 -164 31 1,032 1,604 -627 31 1,008 -24 

1 Service Manager reducing their hours and 2 others being on 

a lower point in the grade with budget held at top of grade.
-36 

Children's Services Total 26,696 -8,505 2,600 20,790 33,303 -11,101 2,600 24,801 4,011 3,939

TOTAL FOR HEALTH & SOCIAL 

SERVICES 173,872 -60,634 9,283 122,520 182,133 -61,976 9,283 129,440 6,920 6,329
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 - Social Care 2,099 -338 1,761 1,671 -272 1,399 -362
Slippage on the Learning Disability Accommodation.  Projects to be 

delivered in future years.

CHILDREN 1,228 -253 975 557 -126 431 -544

Rhydygors Intermediate Care Project 965 0 965 420 0 420 -545 Slip to 2023/24.

Play Opportunities Grant Projects 10 0 10 10 0 10 0

Flying Start Capital Expansion Programme 253 -253 0 127 -126 1 1

TOTAL 3,327 -591 2,736 2,228 -398 1,830 -906

Capital Programme 2022/23

Capital Budget Monitoring - Report for February 2023 - Main Variances

Forecasted V
a
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n

c
e

 fo
r 

Y
e

a
r £

'0
0

0
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APPENDIX E

Social Care

Working Budget Forecasted

Scheme

Target Date 

for 

Completion

Expenditure 

£'000

Income        

£'000

Net             

£'000

Expenditure 

£'000

Income        

£'000

Net             

£'000

Learning Disabilities Accomodation Developments Ongoing 157 0 157 0 0 0 -157
Slip to 2023/24.  Options currently under consideration to 

enhance service delivery. 

Learning Disabilities Developments 157 0 157 0 0 0 -157

Extra Care Schemes Ongoing 240 0 240 0 0 0 -240 Slip to 2023/24.

Cartref Cynnes Development Carmarthen 240 0 240 0 0 0 -240

Intermediate Care Fund (ICF) - Discretionery Capital 

Programme
Mar'22 23 0 23 58 0 58 35

ICF - CA CAP2 - Independent Living 0 0 0 0 0 0 0

ICF - Digitial Transformation & Record Management 9 0 9 35 0 35 26

ICF - CA CAP - Complex Needs Development 14 0 14 14 0 14 0

ICF - Learning Disabilities Equipment 0 0 0 9 0 9 9  

ICF Main Capital Programme 1,341 0 1,341 1,341 0 1,341 0

ICF - WWAL-45 - Care Homes Grant Fund 356 0 356 356 356 0

ICF-WWAL-49 - (Cered) Cardigan LD Scheme 421 0 421 421 421 0

ICF-WWAL-50 - (Cered) Hafan Deg  Dementia Wing & 

Sensory Garden, Lampeter
241 0 241 241 241 0

ICF-WWAL-15 - (Pembs) Reablement Centre and 

Accommodation, Haverfordwest
323 0 323 323 323 0

Housing with Care Fund (HCF) 338 -338 0 272 -272 0 0

HCF - Dementia Equipment (2022/23) 13 -13 0 13 -13 0 0

HCF - Additional care capacity within Domicilary Care and 

Residential Care Services
80 -80 0 14 -14 0 0

HCF - Assistive Technology for Children and Young 

People (2022/23)
50 -50 0 50 -50 0 0

HCF - Step up/down Equipment (2022/23) 57 -57 0 57 -57 0 0

HCF - Equipment for Disabled Children (2022/23) 57 -57 0 57 -57 0 0

HCF - Sensory Bus 81 -81 0 81 -81 0 0

NET BUDGET 2,099 -338 1,761 1,671 -272 1,399 -362

Capital Budget Monitoring - Scrutiny Report For February 2023

V
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Comment
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APPENDIX E

Children

Working Budget Forecasted

Scheme

Target Date 

for 

Completion

Expenditure 

£'000

Income        

£'000

Net             

£'000

Expenditure 

£'000

Income        

£'000

Net             

£'000

Rhydygors Intermediate Care Projects - ICF Mar'22 965 0 965 420 0 420 -545 Slip to 2023/24.

Rhydygors Intermediate Care Project 965 0 965 420 0 420 -545

All Wales Play Opportunities Grant Complete 10 0 10 10 0 10 0

Purchase of van Complete 10 0 10 10 0 10 0

Flying Start Capital Expansion Programme Mar '23 253 -253 0 127 -126 1 1

Flying Start 2020/21 0 0 0 40 -39 1 1

Flying Start 2021/22 0 0 0 35 -35 0 0

Flying Start 2022/23 253 -253 0 52 -52 0 0
Project slipped.  Request to WG to continue the scheme in 

2023/24.

NET BUDGET 1,228 -253 975 557 -126 431 -544

GRAND TOTAL 3,327 -591 2,736 2,228 -398 1,830 -906

Capital Budget Monitoring - Scrutiny Report For February 2023
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'0
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Comment
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APPENDIX F

1 Summary position as at : 28th February 2023 £265 k variance from delivery target

2022/23 2022/23 2022/23

Target Delivered Variance

£'000 £'000 £'000

Education & Children 150 0 150

Communities 1,453 1,338 115

1,603 1,338 265

2 Analysis of delivery against target for managerial and policy decisions:

Managerial £265 k

Policy £0 k

2022/23 2022/23 2022/23 2022/23 2022/23 2022/23

Target Delivered Variance Target Delivered Variance

£'000 £'000 £'000 £'000 £'000 £'000

Education & Children 150 0 150 0 0 0

Communities 1,453 1,338 115 0 0 0

1,603 1,338 265 0 0 0

3 Appendix F (i) : Savings proposals not on target

Appendix F (ii) : Savings proposals on target (for information)

MANAGERIAL POLICY

2022/23  Savings Monitoring Report

Health & Social Services Scrutiny Committee

7th June 2023

2022/23 Savings monitoring

Off delivery target

ahead of target

page 1 of 3
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APPENDIX F (i) - SAVINGS NOT ON TARGET

DEPARTMENT
2021/22 

Budget

2022/23 

Proposed

2022/23 

Delivered

2022/23 

Variance

£'000 £'000 £'000 £'000

Managerial - Off Target

Education & Children

Children's Services

Garreglwyd ASD Residential Setting 444 
Provision of residential care for children aged 11-19 who are autistic and have very complex 

needs at Garreglwyd Special Residential Unit.
150 0 150

The intention is to generate income at Garreglwyd from the sale of beds / residential 

places to neighbouring Authorities. There will be 2 spare places / beds from April 

2022, which should generate sufficient income to meet the identified efficiency 

saving if sold at market rate.

Provision required for CCC pupils, therefore income not achievable

Total Children's Services 150 0 150

Education & Children Total 150 0 150

Communities

Adult Social Care

Residential and Supported Living 

Supported Living is provided for those individuals with  Learning Disabilities or 

Mental Health issues who need support with daily living tasks to remain in the 

community. Support is provided from staff in the setting which can range from a few 

hours to 24/7 in some circumstances. Promoting independence is a key aspect of 

supported living.

165 50 115

Rightsizing of placements to maximise independence and mitigate against over 

provision, deregistration of residential care to Supported Living. Collaborative 

opportunities for income including grants

Accommodation projects have been on hold and we have 

been unable to undertake reviews for rightsizing or progress 

the deregistration with providers. This work is being picked up 

at pace but there will not be a full effect of the year’s savings 

due to the months where essential business and safeguarding 

was prioritised over strategic work.

Total Adult Social Care 165 50 115

Communities Total 165 50 115

Policy - Off Target

NOTHING TO REPORT

FACT FILE EFFICIENCY DESCRIPTION REASON FOR VARIANCE

page 2 of 3
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APPENDIX F (ii) - SAVINGS ON TARGET

DEPARTMENT
2021/22 

Budget

2022/23 

Proposed

2022/23 

Delivered

2022/23 

Variance

£'000 £'000 £'000 £'000

Managerial - On Target

Communities

Integrated Services

Domiciliary Care 13,980 

Domiciliary Care is provided to approx. 1,000 individuals in the county in. On average over 11,000 hours per week are 

delivered by in-house and independent domiciliary care agencies.

- Around 250 individuals receive care from two carers (known as "double handed" care). 

- Approx.  170 individuals receive a large package of care involving 4 calls per day. 

- Fulfilled Lives is a model of domiciliary care which has been developed for individuals living with dementia which has 

demonstrated that the service can maintain people living at home for longer than traditional domiciliary care. The plan is to 

expand the service to cover the entire county.

- The Reablement Service provides short term domiciliary care.  The number of clients who receive Reablement is over 500 

and 55% leave the service with no long term care package.

- Information, Advice and Assistance (IAA) and the Carmarthenshire United Support Project (CUSP) are both preventative 

services which support individuals to maintain their independence without the need for statutory social services. By 

increasing the proportion of referrals that go through IAA or CUSP, it reduces the demand on statutory services.

- The specialist Continence service has been established within Community Nursing. By providing the right continence 

products to meet the individual's continence needs, it is possible to reduce the number of visits per day of domiciliary care. 

510 510 0

-To reduce the number of clients receiving small packages by 125 people (50%), in 

line with recommendations of Prof Bolton

'-Reduce the number of people receiving 4 calls per day or more by 1%. This equates 

to 11 people per year. 

'-Increase number of people with dementia receiving Fulfilled Lives service from 85 

(July 2021) to 105 in Year 1, 125 in Year 2, 140 in Year 3.                                    (The 

figure in March 2019 was 39)

'-To increase the number of people not requiring a long term service                                                             

- To reduce double handed care by a further 20 cases in Year 1; 20 in Year 2; 

Maintain in Year 3.

Extra Care

Extra Care facilities provide supported accommodation as an alternative to a residential care home placement. There are 4 

extra care facilities (Cartref Cynnes, Ty Dyffryn, Plas y Môr and Cwm Aur) for older people. A domiciliary care service is 

provided to those tenants living in the Extra Care facilities who require care and support. The aim of Extra Care is to avoid or 

delay the need for a residential care placement. Residential care is provided in local authority and private sector care homes 

for individuals who can no longer live independently in the community. Depending on the nature of their needs, their 

placement may be made by the local authority or jointly with the health board, or entirely by the health board if they qualify for 

free continuing health care (CHC).

50 50 0

EXTRA CARE

Increase in number of Extra Care Category A  residents with complex care needs. 

Extra Care is a strategy to reduce residential placements.   

TARGET: Increase number of people in Cat A flats from 68 (average 2020/21) to 77 

by 2024/25, thereby preventing 9 placements.

Residential Homes

Residential care homes provide accommodation as well as 24-hour personal care and support for older people and adults 

who struggle to live independently, but do not need nursing care. Residential care homes help people manage daily life, such 

as assisting with getting dressed, washing and eating.

50 50 0 Residential Care Manage Demand from hospital including CHC + Out of County placement

Cross Departmental - Print Reduction in print budgets following better ways of working 2 2 0 Reduction in print budgets following better ways of working

Cross Departmental - Travel Reduction in travel budgets following better ways of working 25 25 0 Reduction in travel budgets following better ways of working

Total Integrated Services 637 637 0

Adult Social Care

Shared Lives
Shared Lives provides placements for individuals with Learning Disabilities or Mental Health issues with families that have 

been approved as Shared Lives Carers. 
110 110 0 Shared Lives – Stepping down two individuals from residential care 

Day Services

Day services are provided for individuals with a Learning Disability by a number of external providers, particularly those with 

the most complex needs. The vision for the in house day service is that our building based service will cater for those with the 

most complex needs, thus reducing the reliance on external provision.

330 330 0

Accommodating individuals with complex needs  in house provision in line with 

transformation plans to accommodate those with the most complex needs in building 

based services, and maximise use of community and local authority  provision  to  

promote independence.

Print Reduction in print budgets following better ways of working 3 3 0 Based on 50% reduction of 2021/22 budgets

Travel Reduction in travel budgets following better ways of working 32 32 0 Based on 50% reduction of 2021/22 budgets

Total Adult Social Care 475 475 0

Support Services

Print Reduction in print budgets following better ways of working 18 18 0 Based on 50% reduction of 2021/22 budgets

Travel Reduction in travel budgets following better ways of working 7 7 0 Based on 50% reduction of 2021/22 budgets

Postages Reduction in postage budgets 4 4 0 Reduction in postage budgets

Departmental Managerial Restructure

The service provides business support for Social Care.  The functions include payment of creditors, management of transport 

and premises; the assessment and collection of income for residential and non residential services; and general business 

support

75 75 0 Review of Managerial posts across Communities Department

Transport The service provides transport support for Social Care.  70 70 0
Review of Transport for service users, making better use of the buses available, and 

increasing  contracted in work

Print Reduction in print budgets following better ways of working 1 1 0 Based on 50% reduction of 2021/22 budgets

Travel Reduction in travel budgets following better ways of working 1 1 0 Based on 50% reduction of 2021/22 budgets

Total Support Services 176 176 0

Communities Total 1,288 1,288 0

Policy - On Target

NOTHING TO REPORT

FACT FILE EFFICIENCY DESCRIPTION

page 3 of 3
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PWYLLGOR CRAFFU  
IECHYD a GWASANAETHAU CYMDEITHASOL 

7fed Mehefin 2023 
 
 

EGLURHAD AM BEIDIO Â CHYFLWYNO ADRODDIAD CRAFFU 
 

Ystyried y materion canlynol a chyflwyno sylwadau arnynt: 
 
Ystyried yr eglurhad am beidio â chyflwyno adroddiad craffu. 

 
 
Rhesymau:  
 

 
Mae’n ofynnol yn ôl Cyfansoddiad y Cyngor bod Pwyllgorau Craffu yn datblygu ac yn 
cyhoeddi a pharhau i adolygu cynllun Gwaith sy’n nodi’r pynciau a’r adroddiadau sydd 
i’w hystyried yn ystod y blwyddyn.   Os na chyflwynir adroddiad fel y’i trefnwyd, disgwylir 
i swyddogion baratoi eglurhad am beidio â chyflwyno adroddiad craffu sy’n egluro’r 
rheswm(au)pam. 

 
 
 

 
Angen cyfeirio’r mater at y Cabinet er mwyn gwneud penderfyniad:  NAC OES 
 
 
Yr Aelod Cabinet sy’n gyfrifol am y Portffolio: Cyng. Jane Tremlett (Iechyd & 
Gwasanaethau Cymdeithasol)    
 
 
 
 
Awdur yr Adroddiad: 
Emma Bryer 
 

 
Swydd: 
 
Swyddog Gwasanaethau 
Democrataidd  
 

 
Rhifau Ffôn / Cyfeiriad E-Bost: 
 
 
01267 224029 
ebryer@sirgar.gov.uk 
 
 

 
 

  

Tudalen 57

Eitem Rhif  7

mailto:ebryer@sirgar.gov.uk


 

 
EXECUTIVE SUMMARY 

 
HEALTH & SOCIAL SERVICES 

SCRUTINY COMMITTEE 
7TH JUNE 2023 

 
 

NON-SUBMISSION OF SCRUTINY REPORT 
 

 

The Council’s Constitution requires Scrutiny Committees to develop, keep under review 
and publish an annual Forward Work Plan which identifies the issues and reports to be 
considered at meetings during the course of the year.   
 
If a report is not presented as scheduled in the Forward Work Plan, the responsible 
officer(s) are expected to prepare a non-submission report explaining the reason(s) why. 

 

 

 

 

DETAILED REPORT ATTACHED? 
 

YES 
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IMPLICATIONS 
 
I confirm that other than those implications which have been agreed with the appropriate 
Directors / Heads of Service and are referred to in detail below, there are no other implications 
associated with this report.  
  
Signed:    Linda Rees-Jones 

 
                              Head of Administration & Law  

 
Policy, Crime 
& Disorder 
and Equalities 

Legal Finance ICT Risk 
Management 
Issues 

Staffing 
Implications 

Physical 
Assets  

 
NONE 
 

 
NONE 

 
NONE  

 
NONE 

 
NONE 

 
NONE 

 
NONE 

 
CONSULTATIONS 

 
I confirm that the appropriate consultations have taken in place and the outcomes are as detailed 
below: 
  
Signed:    Linda Rees-Jones 

 
Head of Administration & Law  

 
1. Local Member(s) – N/A 
 
2. Community / Town Council – N/A 
 
3. Relevant Partners – N/A 
 
4. Staff Side Representatives and other Organisations – N/A    
 
CABINET MEMBER PORTFOLIO HOLDER AWARE / 
CONSULTED  
 

YES 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
There are none. 
 
Title of Document 
 

Locations that the papers are available for 
public inspection  
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Mae'r dudalen hon yn wag yn fwriadol



 
 

EXPLANATION FOR NON-SUBMISSION OF SCRUTINY REPORTS 
 
SCRUTINY COMMITTEE:   Health & Social Services  
 
DATE OF MEETING:  7th June 2023  

 
 

ITEM RESPONSIBLE 
OFFICER 

EXPLANATION REVISED 
SUBMISSION 

DATE 
10 Year 
Social 
Services 
Strategy 

Jake Morgan / 
Silvana Sauro  

The report is still being developed 
with relevant performance data, this 
is being collected and analysed from 
within the department and Data 
Cymru.  We aim to get a draft into 
management team by July. 

End of 
September 
2023 
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PWYLLGOR CRAFFU  
IECHYD & GWASANAETHAU CYMDEITHASOL 

7fed Mehefin, 2023 
 
 

Cynllun Waith y Pwyllgor Craffu  
Iechyd & Gwasanaethau Cymdeithasol ar gyfer 2023/24 

 
 
Ystyried y materion canlynol a chyflwyno sylwadau arnynt: 
 
• Bod y Pwyllgor yn cadarnhau ei Cynllun Waith ar gyfer 2023 / 24. 
  
Rhesymau:  
 
• Mae'n ofynnol yn ôl Cyfansoddiad y Cyngor Sir bod pwyllgorau craffu'n 

datblygu ac yn cyhoeddi cynlluniau gwaith blynyddol sy'n nodi'r pynciau a'r 
adroddiadau sydd i'w hystyried yn ystod blwyddyn y cyngor.    

 
 
Angen cyfeirio’r mater at y Cabinet / Cyngor er mwyn gwneud penderfyniad: NAC 
OES 
 
 
 
YR AELOD O'R CABINET SY'N GYFRIFOL AM Y PORTFFOLIO:-  DDIM YN 
BERTHNASOL 
 
 
 
Y Gyfarwyddiaeth: 
Prif Weithredwr  
 

 
Swyddi: 

 
Rhifau ffôn:/ Cyfeiriadau E-bost: 
 

Enw Pennaeth y Gwasanaeth: 
Linda Rees-Jones  
 

Pennaeth Gweinyddiaeth a’r 
Gyfraith  
 

01267 224010 
lrjones@sirgar.gov.uk  
 

Awdur yr adroddiad: 
Emma Bryer 
 

Swyddog Gwasanaeth 
Democrataidd  
 

01267 224029 
ebryer@sirgar.gov.uk  
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HEALTH & SOCIAL SERVICES 

SCRUTINY COMMITTEE 
7th June, 2023 

 

 

Health & Social Services Scrutiny Committee  
Forward Work Programme for 2023/24 

 
 

 
Purpose of the Forward Work Plan 
 
Article 6.2 of the County Council’s Constitution states that: “Each scrutiny committee is 
required to develop and publish an annual forward work plan, identifying issues and reports to 
be considered during the course of a municipal year”.  
 
The development of a work plan: 
 
• Provides an opportunity for members to determine the priority issues to be considered by 

their scrutiny committee over the course of the next year. 
 

• Provides a focus for both officers and members and is a vehicle for communicating the 
work of the Committee to the public. The Plan (see attached report) will be published on 
the council’s website www.carmarthenshire.gov.uk/scrutiny and it will be updated on a 
quarterly basis. 

 
• Ensures agreement of provisional agendas for scheduled scrutiny meetings within the 

council diary. The Plan is a flexible document that can be amended to reflect additional 
meetings and agenda items during the course of the year. 

 
The draft Forward Work Plan includes statutory and annual reports as well as those reports 
requested by the Committee during the course of previous meetings. 
 
 
 
 
 
 
 
 
 

DETAILED REPORT ATTACHED ? YES  
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IMPLICATIONS  

 

 
I confirm that other than those implications which have been agreed with the appropriate Directors / 
Heads of Service and are referred to in detail below, there are no other implications associated with this 
report : 
Signed:   Linda Rees-Jones           Head of Administration & Law  
 

 
Policy, Crime 
& Disorder 
and 
Equalities 
 

Legal  Finance  ICT  Risk 
Management 
Issues  

Staffing 
Implications 

Physical 
Assets   

YES  
 

YES  
 

NONE  NONE  NONE  NONE  NONE  
 

 
1. Policy, Crime & Disorder and Equalities – In line with requirements of the County Council’s 
Constitution. 

2. Legal  - In line with requirements of the County Council’s Constitution. 
 
 

CONSULTATIONS 
 

 
I confirm that the appropriate consultations have taken in place and the outcomes are as detailed below 
 
Linda Rees-Jones           Head of Administration & Law  
 

 

1.Local Member(s)  - N/A 
2.Community / Town Council - N/A 
3.Relevant Partners  - N/A 
4.Staff Side Representatives and other Organisations  - N/A 

 
CABINET PORTFOLIO HOLDER(S) 
AWARE/CONSULTED  
 

NO 
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Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
THESE ARE DETAILED BELOW   
 
Title of Document 
 

File Ref No. Locations that the papers are available for public inspection  

 
Health & Social Services 
Committee Reports and 
Minutes  
  

  
Meetings from September 2015 onwards: 
 
http://democracy.carmarthenshire.gov.wales/ieListMeetings.aspx
?CommitteeId=169 
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PWYLLGOR CRAFFU  
IECHYD & GWASANAETHAU 

CYMDEITHASOL  
7fed Mehefin 2023 

 
 

EITEMAU AR GYFER Y DYFODOL 
 

Ystyried y materion canlynol a chyflwyno sylwadau arnynt: 
 
• Nodi’r eitemau ar gyfer y dyfodol i’w hystyried yng nghyfarfod nesaf y Pwyllgor Craffu 

Gofal Cymdeithasol ac Iechyd i’w gynnal ar 5ed Gorffenaf, 2023. 
 

 
Rhesymau:  
 

 
• Mae’n ofynnol yn ôl Cyfansoddiad y Cyngor bod Pwyllgorau Craffu, ar dechrau bob 

blwyddyn y cyngor, yn datblygu ac yn cyhoeddi Cunllun Gwaith sy’n nodi’r pynciau 
a’r adroddiadau sydd i’w hystyried yn ystod y blwyddyn.      
 
 
 

 
Angen cyfeirio’r mater at y Cabinet er mwyn gwneud penderfyniad:  NAC OES 
 
 
Yr Aelod Cabinet sy’n gyfrifol am y Portffolio:   Cyng. Jane Tremlett (Iechyd & 
Gwasanaethau Cymdeithasol)    
 
 
 
 
Awdur yr Adroddiad: 
Emma Bryer 
 

 
Swydd: 
 
Swyddog Gwasanaethau 
Democrataidd  
 

 
Rhifau Ffôn / Cyfeiriad E-Bost: 
 
 
01267 224029 
ebryer@sirgar.gov.uk 
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EXECUTIVE SUMMARY 
 

HEALTH & SOCIAL SERVICES SCRUTINY COMMITTEE 
7th June 2023 

 
 

FORTHCOMING ITEMS 
 

 

The Council’s Constitution requires Scrutiny Committees, at the commencement of each 
municipal year, to develop and publish a Forward Work Plan which identifies the issues 
and reports to be considered at meetings during the course of the year.  When 
formulating the Forward Work Plan the Scrutiny Committee will take into consideration 
those items included on the Cabinet’s Forward Work Plan. 

The list of forthcoming items attached includes those items which are scheduled in the 
Health and Social Services Scrutiny Committee’s Forward Work Plan to be considered 
at the next meeting, to be held on 5th July, 2023. 

Also attached for information are the 2023/24 Forward Work Plan in respect of the 
Health and Social Services Scrutiny Committee and the Cabinet. 

 

 

 

 

 

 

DETAILED REPORT 
ATTACHED? 
 

YES: 
(1) List of Forthcoming Items 
(2) Health and Social Services Scrutiny Committee Forward 
Work Plan 
(3) Cabinet Forward Work Plan 
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IMPLICATIONS 
 
I confirm that other than those implications which have been agreed with the appropriate 
Directors / Heads of Service and are referred to in detail below, there are no other implications 
associated with this report.  
  
Signed:    Linda Rees-Jones 

 
                              Head of Administration & Law  

 
Policy, Crime 
& Disorder 
and Equalities 

Legal Finance ICT Risk 
Management 
Issues 

Staffing 
Implications 

Physical 
Assets  

 
NONE 
 

 
NONE 

 
NONE  

 
NONE 

 
NONE 

 
NONE 

 
NONE 

 
CONSULTATIONS 

 
I confirm that the appropriate consultations have taken in place and the outcomes are as detailed 
below: 
  
Signed:    Linda Rees-Jones 

 
Head of Administration & Law  

 
1. Local Member(s) – N/A 
 
2. Community / Town Council – N/A 
 
3. Relevant Partners – N/A 
 
4. Staff Side Representatives and other Organisations – N/A    
 
CABINET MEMBER PORTFOLIO HOLDER AWARE / 
CONSULTED  
 

YES 

Section 100D Local Government Act, 1972 – Access to Information 
List of Background Papers used in the preparation of this report: 
 
There are none. 
 
Title of Document 
 

Locations that the papers are available for 
public inspection  
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HEALTH & SOCIAL SERVICES SCRUTINY COMMITTEE 
7th June 20203 

 
 

FORTHCOMING ITEMS TO BE HELD ON 
5TH JULY 2023  

 
In order to ensure effective Scrutiny, Members need to be clear as to the purpose of requesting specific information and the outcome they are 

hoping to achieve as a consequence of examining a report.  Limiting the number of agenda items may help to keep meetings focused and easier 
to manage. 

 
Discussion Topic Background Reason for report 
Health & Social Services Scrutiny 
Committee Annual Report 2023/24 

In accordance with Article 6.2 of the County Council’s 
Constitution, each Scrutiny Committee must “prepare 
an annual report giving an account of its activities over 
the previous year.”  
 
This report will provide members with an overview of 
the Committee’s work during the 2022/23 municipal 
year. 
 

To comply with the requirements of the 
Council’s Constitution. 

Task & Finish Group Draft Planning & 
Scoping Document  
 

At its Forward Planning Meeting on 18th April the 
Health & Social Services Scrutiny Committee agreed to 
undertake a review into childhood obesity in 
Carmarthenshire.  ‘’An Active & Healthy Start 
(0 – 11 year old age group)’’. 

The Committee is being requested to 
approve the scope of the Task & Finish 
Group. 

 

Items circulated to the Committee under separate cover since the last meeting  

No items have been circulated to members of the Committee for information since the last meeting. 
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The following document(s) attached for information 

1. The latest version of the Health & Social Services Scrutiny Committee’s Forward Work Plan 2023/24 
 

2. The latest version of the Cabinet Forward Work Plan 2023/24 
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HEALTH & SOCIAL SERVICES SCRUTINY COMMITTEE 
7th June 20203 

 
 

FORTHCOMING ITEMS TO BE HELD ON 
5TH JULY 2023  

 
In order to ensure effective Scrutiny, Members need to be clear as to the purpose of requesting specific information and the outcome they are 

hoping to achieve as a consequence of examining a report.  Limiting the number of agenda items may help to keep meetings focused and easier 
to manage. 

 
Discussion Topic Background Reason for report 
Health & Social Services Scrutiny 
Committee Annual Report 2023/24 

In accordance with Article 6.2 of the County Council’s 
Constitution, each Scrutiny Committee must “prepare 
an annual report giving an account of its activities over 
the previous year.”  
 
This report will provide members with an overview of 
the Committee’s work during the 2022/23 municipal 
year. 
 

To comply with the requirements of the 
Council’s Constitution. 

Task & Finish Group Draft Planning & 
Scoping Document  
 

At its Forward Planning Meeting on 18th April the 
Health & Social Services Scrutiny Committee agreed to 
undertake a review into childhood obesity in 
Carmarthenshire.  ‘’An Active & Healthy Start 
(0 – 11 year old age group)’’. 

The Committee is being requested to 
approve the scope of the Task & Finish 
Group. 

 

Items circulated to the Committee under separate cover since the last meeting  

No items have been circulated to members of the Committee for information since the last meeting. 
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The following document(s) attached for information 

1. The latest version of the Health & Social Services Scrutiny Committee’s Forward Work Plan 2023/24 
 

2. The latest version of the Cabinet Forward Work Plan 2023/24 
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1 
This is plan is updated monthly. 

CABINET/COUNCIL – FORWARD PLAN 

FOR THE PERIOD 1 MAY 2023 TO 30 APRIL 2024 
 

Subject  Report Summary Decision Making 
Body and Dates 

Is 
Exempt? 

Cabinet Member 
Portfolio Holder (if 
applicable) 

Responsible 
Director  
 
Report Author 

Cabinet 
22 May 2023 
 

CAPITAL 
PROGRAMME 
2022/23 UPDATE 
 
 

To provide and update of the latest 
budgetary position for the 2022/23 capital 
programme, as at 28th February  
 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
of Financial 
Services  
RHemingway@car
marthenshire.gov.u
k 
 

Cabinet 
22 May 2023 
 

COUNCIL’S 
REVENUE 
BUDGET 
MONITORING 
REPORT 
 
 

To provide Cabinet with an update on the 
latest budgetary position as at 28th 
February 2022, in respect of 2022/23 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
of Financial 
Services  
RHemingway@car
marthenshire.gov.u
k 
 

CONSERVATION 
AREA 

This report sets out the work being 
undertaken to review ten designated 

Cabinet 
22 May 2023 

No Cabinet Member for 
Rural Affairs and 

Director of Place & 
Infrastructure 
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Subject  Report Summary Decision Making 
Body and Dates 

Is 
Exempt? 

Cabinet Member 
Portfolio Holder (if 
applicable) 

Responsible 
Director /  
 
Report Author 

 

2 

 APPRAISALS 
 
 

Conservation Areas across the County. It 
identifies the outcome of the review and 
the subsequent consultation exercise 
including on the: 
•A character appraisal; 
•A boundary review and 
•A management plan. 
The report in setting out the above 
identifies the outcome of the public 
consultation exercise and the next steps 
including the processes required to amend 
any of the Conservation Area 
designations. 
 
 

 
 

Planning Policy 
 

Rhodri Griffiths, 
Head of Place and 
Sustainability  
RDGriffiths@carma
rthenshire.gov.uk 
 

Cabinet 
22 May 2023 
 

PLOT 1 TROSTRE 
RETAIL PARK 
 
 

Report outlining an application by the 
prospective developer to extend the 
timeframe for a revised planning 
application for the above together with a 
request for a reduction in the purchase 
price to reflect unforeseen abnormal costs. 
 
 
 

 
 

No Cabinet Member for 
Regeneration, Leisure, 
Culture & Tourism 
 

Chief Executive 
Jason Jones (Head 
of Regeneration), 
Head of 
Regeneration  
JaJones@carmarth
enshire.gov.uk 
 

Cabinet 
22 May 2023 
 

POLICY ON 
AWARDING 
GRANTS AND 
THE WELSH 
LANGUAGE 
 
 

In line with the requirement of the Welsh 
Language Standards the Council must 
produce and publish a policy on awarding 
grants (or, where appropriate, 
amend an existing policy) which requires 
you to consider positive or negative effects 
the awarding and implementing of the 
grant could have on: 

 
 

No Cabinet Member for 
Education and Welsh 
Language 
 

Chief Executive 
Noelwyn Daniel, 
Head of ICT and 
Corporate Policy  
ndaniel@carmarthe
nshire.gov.uk 
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Subject  Report Summary Decision Making 
Body and Dates 

Is 
Exempt? 

Cabinet Member 
Portfolio Holder (if 
applicable) 

Responsible 
Director /  
 
Report Author 

 

3 

(i) opportunities for persons to use the 
Welsh language, and 
(ii) treating the Welsh language no less 
favourably than the English language. 
 
 

Cabinet 
22 May 2023 
 

SALARY 
SACRIFICE 
SCHEMES AND 
CAR LOANS 
 
 

Following review of the Authority’s current 
Salary Sacrifice schemes key decisions 
are required: 
1. Utilising a different framework through 
mini competition process for Car Salary 
Sacrifice. 
2. Providing Cycle to Work scheme 
through Cycle Solutions.  
3. Increasing maximum loan advance on 
Car Loans to eligible employees to £9,999 
reflecting inflation.  
 
 
 

 
 

No Cllr. Alun Lenny, Cabinet 
Member 
 

Director of 
Corporate Services 
Anthony Parnell, 
Treasury & Pension 
Investments 
Manager  
aparnell@carmarth
enshire.gov.uk 
 

Cabinet 
22 May 2023 
 

STREET NAMING 
AND NUMBERING 
POLICY 
 
 

The report seeks to update on the 
preparation of the Street Naming and 
Numbering Policy. It sets out the 
responses received as part of the formal 
consultation on the policy and officer 
recommendations ahead of its formal 
adoption. 
 
 

 
 

No Cabinet Member for 
Rural Affairs and 
Planning Policy 
 

Director of Place & 
Infrastructure 
Ian R Llewelyn, 
Forward Planning 
Manager  
IRLlewelyn@carma
rthenshire.gov.uk 
 

WELSH 
LANGUAGE 

To approve the Welsh Language 
Promotion Strategy for 2023-28, as a part 

Cabinet 
22 May 2023 

No Cabinet Member for 
Education and Welsh 

Chief Executive 
Noelwyn Daniel, 
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Subject  Report Summary Decision Making 
Body and Dates 

Is 
Exempt? 

Cabinet Member 
Portfolio Holder (if 
applicable) 

Responsible 
Director /  
 
Report Author 
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 PROMOTION 
STRATEGY 2023-
28 
 
 

of our statutory responsibilities under the 
Welsh Language Measure (Wales) 2011. 
Carmarthenshire County Council leads on 
the preparation of the Promotion Strategy; 
however, we work closely with partners 
across the county to co-design our work to 
support the Language in our communities. 
This is the second promotion strategy and 
there will be an opportunity to reflect on 
the results of the 2021 Census as part of 
our work. 
 
 

 
 

Language 
 

Head of ICT and 
Corporate Policy  
ndaniel@carmarthe
nshire.gov.uk 
 

Cabinet 
22 May 2023 
 

PETITION - 
BURRY PORT 
HARBOUR 
TOILETS 
 
 

To consider a petition in respect of toilets 
at Burry Port Harbour East and West. 
 

 
 

No Cabinet Member for 
Regeneration, Leisure, 
Culture & Tourism 
 

Director of 
Communities 
Ian Jones, Head of 
Leisure  
IJones@carmarthe
nshire.gov.uk 
 

Cabinet 
5 Jun 2023 
 

AN EVALUATION 
OF ESTYN 
INSPECTIONS 
ACROSS 
CARMARTHENSH
IRE SCHOOLS, 
PUPIL REFERRAL 
UNITS AND 
SPECIALIST 
SETTINGS. 
 
 

This report provides an evaluation of 
Estyn inspections over the last five years, 
outlining the strengths of our schools, 
PRUs and specialist settings, as well as 
providing an overview of 
recommendations for improvement. In 
addition, the report outlines how the ECS 
department supports schools both pre and 
post Estyn inspections to ensure that all of 
our learners’ progress and thrive. 
 
 

 
 

No Cabinet Member for 
Education and Welsh 
Language 
 

Director of 
Education & 
Children 
Elin Forsyth, 
Strategic Lead for 
School 
Effectiveness  
EMForsyth@carma
rthenshire.gov.uk 
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Portfolio Holder (if 
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Responsible 
Director /  
 
Report Author 
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Cabinet 
5 Jun 2023 
 

BURRY PORT 
HARBOUR 
PETITION TO 
FULL COUNCIL – 
UPDATE 
POSITION 
 
 

The purpose of this report is to update 
Cabinet on the position at Burry Port 
Harbour, following a petition presented to 
full Council on the 25th January 2023. 
 
 

 
 

No Cabinet Member for 
Regeneration, Leisure, 
Culture & Tourism 
 

Director of 
Communities 
Ian Jones, Head of 
Leisure  
IJones@carmarthe
nshire.gov.uk 
 

Cabinet 
5 Jun 2023 
 

CARMARTHEN 
WEST LINK ROAD 
 
 

To approve the deed of variation 
 

 
 

No Cabinet Member for 
Resources 
 

Chief Executive 
Jason Jones (Head 
of Regeneration), 
Head of 
Regeneration  
JaJones@carmarth
enshire.gov.uk 
 

Cabinet 
5 Jun 2023 
 

THE MID & WEST 
WALES 
SAFEGUARDING 
CHILDREN & 
ADULTS BOARDS 
ANNUAL REPORT 
2021-2022 
 
 

This Annual Report provides an overview 
of the objectives and achievements of the 
Mid and West Wales Safeguarding 
Children & Adults Boards. It outlines the 
progress made against the outcomes set 
by CYSUR and CWMPAS as part of the 
Joint Annual Strategic Plan for the year 
2021-2022. 
 

 
 

No Cabinet Member for 
Health & Social Services 
 

Director of 
Communities 
Jake Morgan, 
Director of 
Community 
Services  
jakemorgan@carm
arthenshire.gov.uk 
 

Cabinet 
5 Jun 2023 
 

EQUALITY AND 
DIVERSITY TASK 
& FINISH GROUP 
(BLACK, ASIAN, 
AND MINORITY 
ETHNIC) REPORT 

A report to cabinet on the findings and 
recommendations of the Equality and 
Diversity Task & Finish Group (Black, 
Asian, and Minority Ethnic) 
  

 

No Cabinet Member for 
Rural Affairs and 
Planning Policy 
 

Chief Executive 
Llinos Jenkins, 
Cabinet Support 
Officer  
LlSJenkins@carma
rthenshire.gov.uk 
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Report Author 

 

6 

 
 

 

Cabinet 
19 Jun 2023 
 

COVID 19 
IMPACT ON 
CONTRACTORS - 
MAJOR WORKS 
 
 

A report will been produced to explore the 
financial impact on Contractors as a 
consequence of the Covid-19 pandemic. 
The report will establish the current 
contract provisions being enforced by the 
Authority compared against various 
government advice and relief procedures. 
To further inform stakeholders, the report 
will capture the potential implications for 
adopting and seek a decision on 
implementing contractor support 
mechanisms to mitigate the financial 
impact of Covid-19. 
 
 

 
 

No Cabinet Member for 
Transport, Waste and 
Infrastructure Services 
 

Director of Place & 
Infrastructure 
Jason G. Jones, 
Property 
Maintenance 
Manager  
JGJones@carmart
henshire.gov.uk 
 

Cabinet 
19 Jun 2023 
 

TACKLING 
POVERTY 
ACTION PLAN 
 
 

The Council has prepared a tackling 
poverty action plan which incorporates its 
response to the cost of living crisis. The 
plan outlines actions to be taken by a 
range of Council services and steps to 
further our involvement with a range of 
external stakeholders. 
 
 

 
 

No Deputy Leader and 
Cabinet Member for 
Homes 
 

Chief Executive 
Noelwyn Daniel, 
Head of ICT and 
Corporate Policy  
ndaniel@carmarthe
nshire.gov.uk 
 

Cabinet 
19 Jun 2023 
 

10-YEAR SOCIAL 
SERVICES 
STRATEGY (PRE-
CONSULTATION) 
 

To provide members with a vision on how 
we will provide the statutory social 
services functions over the next decade. 
The document will detail the following 
areas;  

 

No Cabinet Member for 
Health & Social Services 
 

Director of 
Communities 
Silvana Sauro, 
Performance, 
Analysis & Systems 
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 Introduction, Vision Statement, The 
services people receive, Social Work 
Models of care, Safeguarding, 
Integration and Partnerships , Workforce 
and an Action Plan 
 
 

Manager  
ssauro@carmarthe
nshire.gov.uk 
 

Cabinet 
19 Jun 2023 
 

BURRY PORT 
PLACEMAKING 
PLAN 
 
 

Work has been commissioned to 
undertake a Placemaking Plan for Burry 
Port in order to develop a plan which 
supports the growth and resilience of the 
town. 
 

 
 

No Cabinet Member for 
Regeneration, Leisure, 
Culture & Tourism 
 

Chief Executive 
Nicola Evans, 
Business Support 
Manager  
njevans@carmarth
enshire.gov.uk 
 

Cabinet 
19 Jun 2023 
 

DEVELOPMENT 
FUND 
APPLICATION 
 
 

To provide Cabinet with an update on the 
latest position of the Development Fund, 
and to seek Cabinet approval of a recent 
application to the Fund. 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
of Financial 
Services  
RHemingway@car
marthenshire.gov.u
k 
 

Cabinet 
19 Jun 2023 
 

HEALTH AND 
CARE SYSTEM 
FOR WEST 
WALES: HOW 
FAR, HOW FAST? 
 
 

The report outlines a response in West 
Wales to progressing integration. 
Specifically, the paper outlines an 
opportunity in Carmarthenshire to develop 
and implement a health and care system 
for older people based on ‘what matters’ to 
this population and will be fit for purpose 

 
 

No Cabinet Member for 
Health & Social Services 
 

Director of 
Communities 
Rhian Dawson, 
Acting County 
Director, Hywel Dda 
University Health 
Board  
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now and into the future. It also considers 
alignment to the Ministerial Discussion 
Document known as ‘Further, Faster’ and 
its expectations. 
 
 

rhian.dawson@wal
es.nhs.uk 
 

Cabinet 
19 Jun 2023 
 

MODEL 
TEACHERS' PAY 
POLICY 2022/23 
 
 

In order to comply with the requirements 
of the School Teachers Pay and 
Conditions (Wales) Document 2022, which 
requires every school to have a pay policy 
setting out how pay decisions are taken. 
 
 

 
 

No Cabinet Member for 
Organisation & 
Workforce 
 

Director of 
Education & 
Children, Chief 
Executive 
Julie Stuart, Senior 
Business Partner 
(HR)  
jstuart@carmarthen
shire.gov.uk 
 

Cabinet 
19 Jun 2023 
 

TENANT 
COMPENSATION 
POLICY 
 
 

The report sets out our approach to when 
it may be appropriate to compensate a 
tenant who has suffered loss or 
inconvenience due to service failure. The 
policy will guide officers when dealing with 
council tenants ensuring a consistent 
approach. 
 
 

 
 

No Deputy Leader and 
Cabinet Member for 
Homes 
 

Director of 
Communities 
Jonathan Morgan, 
Head of Housing 
and Public 
Protection  
JMorgan@carmarth
enshire.gov.uk 
 

Cabinet 
19 Jun 2023 
 

TENANT 
RECHARGE 
POLICY 
 
 

Occasionally it may be necessary to 
recharge a tenant for work that we have 
carried out to the property which was the 
tenant responsibility under the tenancy 
agreement. 
The policy will guide officers when dealing 

 
 

No Deputy Leader and 
Cabinet Member for 
Homes 
 

Director of 
Communities 
Jonathan Morgan, 
Head of Housing 
and Public 
Protection  
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with council tenant recharges, ensuring a 
consistent approach. 
 
 

JMorgan@carmarth
enshire.gov.uk 
 

Cabinet 
3 Jul 2023 
 

CLEANSING 
SERVICE 
STRATEGIC 
MANAGEMENT 
PLAN 
 
 

To present the outcomes of the review into 
the Council’s street cleaning service and 
make recommendations for future service 
delivery. 
 
 

 
 

No Cabinet Member for 
Transport, Waste and 
Infrastructure Services 
 

Director of Place & 
Infrastructure 
Daniel John, Interim 
Head of Waste  
DWJohn@carmarth
enshire.gov.uk 
 

Cabinet 
3 Jul 2023 
 

LEISURE, 
CULTURE AND 
OUTDOOR 
RECREATION 
STRATEGY – 
POST 
CONSULTATION 
 
 

The document provides a framework for 
the service to work with key stakeholders 
to deliver a strategically aligned Leisure, 
Culture and Outdoor Recreation Strategy 
for the next 10 years. 
 
 

 
 

No Cabinet Member for 
Regeneration, Leisure, 
Culture & Tourism 
 

Director of 
Communities 
Ian Jones, Head of 
Leisure  
IJones@carmarthe
nshire.gov.uk 
 

Cabinet 
3 Jul 2023 
 

PLOT 3 TROSTRE 
RETAIL PARK 
 
 

Report outlining a revised development 
proposal for plot 3 Trostre Retail Park and 
sale terms for consideration. 
 
  

 

No Cabinet Member for 
Regeneration, Leisure, 
Culture & Tourism 
 

Chief Executive 
Jason Jones (Head 
of Regeneration), 
Head of 
Regeneration  
JaJones@carmarth
enshire.gov.uk 
 

SHARED 
PROSPERITY 
FUND - 

Funding is available via the Tackling 
Towns fund to bring forward direct delivery 
projects identified in the Recovery and 

Cabinet 
3 Jul 2023 
 

No Cabinet Member for 
Regeneration, Leisure, 
Culture & Tourism 

Chief Executive 
Jason Jones (Head 
of Regeneration), 
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TACKLING 
TOWNS 
 
 

Growth Plans of the 3 Primary Towns and 
11 Secondary Towns in Carmarthenshire 
The projects have been endorsed by the 
Local Task Forces and Town Forums and 
Carmarthenshire County Council will now 
look to progress projects. 
 
 

 
 

 Head of 
Regeneration  
JaJones@carmarth
enshire.gov.uk 
 

Cabinet 
3 Jul 2023 
 

WORKFORCE 
STRATEGY  2023-
2026 
 
 

Our Workforce Strategy describes how we 
plan to develop our current and future 
workforce to ensure they have the right 
skills, environment, and core values to 
deliver our Corporate Strategy. 
 
 

 
 

No Cabinet Member for 
Organisation & 
Workforce 
 

Chief Executive 
Paul R Thomas, 
Assistant Chief 
Executive (People 
Management & 
Performance)  
prthomas@carmart
henshire.gov.uk 
 

County Council 
12 Jul 2023 
 

STANDARDS 
COMMITTEE 
ANNUAL REPORT 
 
 

As soon as reasonably practicable after 
the end of each financial year, a standards 
committee of a relevant authority must 
make an annual report to the authority in 
respect of that year. 
 

 
 

No  
 

Chief Executive 
Robert Edgecombe, 
Legal Services 
Manager  
RJEdgeco@carmar
thenshire.gov.uk 
 

Cabinet 
17 Jul 2023 
 

A STRATEGIC 
PLAN FOR 
MANAGING OUR 
LAND FOR 
POLLINATORS IN 
CARMARTHENSH
IRE 

To adopt pollinator-friendly land 
management practices on Council-
managed land where there is no conflict 
between these and the existing land use, 
and as agreed with clients (e.g. Housing) 
and the contractor (Grounds 
Maintenance). 

 
 

No Cabinet Member for 
Transport, Waste and 
Infrastructure Services 
 

Director of Place & 
Infrastructure 
Rosie Carmichael, 
Rural Conservation 
Manager  
racarmichael@car
marthenshire.gov.u
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We will ensure the way we manage our 
grasslands is consistent with the climate 
and nature emergencies. 
 
 

k 
 

Cabinet 
17 Jul 2023 
 

ALTERNATIVE 
OUTDOOR 
EDUCATION 
OFFER 
 
 

The purpose of this report is to review 
Carmarthenshire County Council’s current 
Outdoor Education offer and to explore 
options for a re-modelled service within 
existing resources. 
 
 

 
 

No Cabinet Member for 
Regeneration, Leisure, 
Culture & Tourism 
 

Director of 
Communities 
Ian Jones, Head of 
Leisure  
IJones@carmarthe
nshire.gov.uk 
 

Cabinet 
17 Jul 2023 
 

ANNUAL REPORT 
FOR THE WELSH 
IN EDUCATION 
STRATEGIC 
PLAN (WESP) 
 
 

The Carmarthenshire 2022-32 WESP 
became operative on 1.9.22. The Local 
Authority is required to submit an annual 
progress report to Welsh Government. It’s 
deemed pertinent to present this report to 
the Scrutiny process prior to WG 
submission. 
 

 
 

No Cabinet Member for 
Education and Welsh 
Language 
 

Director of 
Education & 
Children 
Aeron Rees, Head 
of Strategy and 
Learner Support  
jarees@carmarthen
shire.gov.uk 
 

Cabinet 
4 Sep 2023 
 

ANNUAL 
TREASURY 
MANAGEMENT 
AND 
PRUDENTIAL 
INDICATOR 
REPORT 2022-
2023 
 
 

To provide members with an update on 
the treasury management activities for 
2022-2023 
 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Anthony Parnell, 
Treasury & Pension 
Investments 
Manager  
aparnell@carmarth
enshire.gov.uk 
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Cabinet 
4 Sep 2023 
 

COUNCIL 
ANNUAL REPORT 
2022-23 
 
 

The Annual Report provides an overview 
of Council performance during 2022-23. 
Under the Well-being of Future 
Generations (Wales) Act 2015 we are 
required to publish an Annual Report on 
our Well-being Objectives. In addition, 
under the Local Government and 
Elections Act (Wales) 2021 we have a 
duty to report on performance, based, on 
a self-assessment approach. 
This report aims to meet both these 
requirements in one document. 
 
 

 
 

No Cabinet Member for 
Organisation & 
Workforce 
 

Chief Executive 
Gwyneth Ayers, 
Corporate Policy 
and Partnership 
Manager  
GAyers@carmarthe
nshire.gov.uk 
 

Cabinet 
4 Sep 2023 
 

PUBLIC SPACE 
PROTECTION 
ORDER (PSPO) 
 
 

The PSPO, which gives police powers to 
address alcohol-related anti-social 
behaviour and crime in Llanelli town 
centre, expires 30 September 2023. 
 
It is proposed to extend the Order. Its 
impact will be evaluated and consideration 
given to the current geographical 
boundary following consultation with key 
stakeholders between now and 
September 2023.  
 
 

 
 

No Cabinet Member for 
Organisation & 
Workforce 
 

Chief Executive 
Gwyneth Ayers, 
Corporate Policy 
and Partnership 
Manager  
GAyers@carmarthe
nshire.gov.uk 
 

Cabinet 
18 Sep 2023 
 

TREASURY 
MANAGEMENT 
AND 
PRUDENTIAL 
INDICATOR 

To provide members with an update on 
the treasury management activities from 
1st April 2023 to 30th June 2023 
  

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Anthony Parnell, 
Treasury & Pension 
Investments 
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REPORT 1ST 
APRIL 2023 TO 
30TH JUNE 2023 
 
 

 Manager  
aparnell@carmarth
enshire.gov.uk 
 

Cabinet 
2 Oct 2023 
 

CAPITAL 
PROGRAMME 
2023/24 UPDATE 
 
 

To provide an update of the latest 
budgetary position for the 2023/24 capital 
programme as at 30th June 2023 
 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
of Financial 
Services  
RHemingway@car
marthenshire.gov.u
k 
 

Cabinet 
2 Oct 2023 
 

COUNCIL’S 
REVENUE 
BUDGET 
MONITORING 
REPORT 
 
 

To provide the Cabinet with an update on 
the latest budgetary position as at 30th 
June 2023, in respect of 2023/24 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
of Financial 
Services  
RHemingway@car
marthenshire.gov.u
k 
 

Cabinet 
16 Oct 2023 
 

10-YEAR SOCIAL 
SERVICES 
STRATEGY 
(POST-
CONSULTATION) 
 

To provide members with a vision on how 
we will provide the statutory social 
services functions over the next decade. 
The document will detail the following 
areas; 
Introduction, Vision Statement, The 

 
 

No Cabinet Member for 
Health & Social Services 
 

Director of 
Communities 
Silvana Sauro, 
Performance, 
Analysis & Systems 
Manager  
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 services people receive, Social Work 
Models of care, Safeguarding, 
Integration and Partnerships , Workforce 
and an Action Plan 
 
 

ssauro@carmarthe
nshire.gov.uk 
 

Cabinet 
16 Oct 2023 
 

STATUTORY 
DIRECTOR OF 
SOCIAL CARE 
SERVICES’ 
ANNUAL REPORT 
2022/23 
 
 

The Report examines each Service area 
within Social Care and shows how service 
strategies, actions, targets and service 
risks will be addressed and delivered 
operationally. It comprises an overview on 
how we have performed in 2022/23 and 
an assessment on the future, together with 
our strategic priorities for 2023/24. 
 
 

 
 

No Cabinet Member for 
Health & Social Services 
 

Director of 
Communities 
Silvana Sauro, 
Performance, 
Analysis & Systems 
Manager  
ssauro@carmarthe
nshire.gov.uk 
 

Cabinet 
30 Oct 2023 
 

INCENTIVE 
SCHEME FOR 
TENANTS 
 
 

The use of incentive and reward schemes 
by social landlords underpins the wider 
approach to tenancy management. 
Incentives may be considered to 
encourage desired behaviour while 
rewards recognise such behaviour. 
The report sets out our approach to how 
we will reward tenants but also introduce 
an incentive scheme. 
 
 

 
 

No Deputy Leader and 
Cabinet Member for 
Homes 
 

Director of 
Communities 
Les James, 
Contracts and 
Service 
Development 
Manager  
LesJames@carmar
thenshire.gov.uk 
 

Cabinet 
13 Nov 2023 
 

CAPITAL 
PROGRAMME 
2023/24 UPDATE 
 

To provide an update of the latest 
budgetary position for the 2023/24 capital 
programme, as at the 31st August 2023 
  

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
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  of Financial 
Services  
RHemingway@car
marthenshire.gov.u
k 
 

Cabinet 
13 Nov 2023 
 

COUNCIL’S 
REVENUE 
BUDGET 
MONITORING 
REPORT 
 
 

To provide the Cabinet with an update on 
the latest budgetary position as at 31st 
August 2023, in respect of 2023/24 
 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
of Financial 
Services  
RHemingway@car
marthenshire.gov.u
k 
 

Cabinet 
27 Nov 2023 
 

CAPITAL 
PROGRAMME 
2022/23 UPDATE 
 
 

To provide an update of the latest 
budgetary position for the 2022/23 capital 
programme 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
of Financial 
Services  
RHemingway@car
marthenshire.gov.u
k 
 

Cabinet 
27 Nov 2023 
 

MID-YEAR 
TREASURY 
MANAGEMENT 
AND 
PRUDENTIAL 

To provide members with an update on 
the treasury management activities from 
1st April 2023 to 30th September 2023 
  

 

No Cabinet Member for 
Resources 
 

Director of 
Corporate Services 
Randal 
Hemingway, Head 
of Financial 
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INDICATOR 
REPORT 1ST 
APRIL 2023 TO 
30TH 
SEPTEMBER 
2023 
 
 

Services  
RHemingway@car
marthenshire.gov.u
k 
 

Cabinet 
11 Dec 2023 
 

EQUESTRIAN 
STRATEGY 
 
 

The Carmarthenshire Rights of Way 
Improvement Plan (ROWIP) 2019-2029 
has been produced and published in 
accordance with section 60 of the 
Countryside and Rights of Way (CROW) 
Act (2000). 
The ROWIP details Carmarthenshire’s 
plan for the strategic management, 
development, and improvement of the 
County’s Public Rights of Way network up 
until 2029. 
During consultation with the Local Access 
Forum, The Forum identified a need for 
the local authority to commit to producing 
a Carmarthenshire Equestrian Strategy to 
recognise the access opportunities and 
challenges for horse riding and carriage 
driving across the County. 
An Equestrian Strategy to ‘promote and 
develop an accessible network for 
equestrian use’ has therefore been 
published in the Carmarthenshire Rights 
of Way Improvement Plan 2019-2029. 
The report sets out the proposal to adopt 

 
 

No Cabinet Member for 
Transport, Waste and 
Infrastructure Services 
 

Director of Place & 
Infrastructure 
Steve Pilliner, Head 
of Transportation & 
Highways  
SGPilliner@carmart
henshire.gov.uk 
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an Equestrian Strategy for 
Carmarthenshire. 
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PWYLLGOR CRAFFU IECHYD A GWASANAETHAU 
CYMDEITHASOL 

 
DYDD LLUN, 17 EBRILL 2023  

 
 
 

YN BRESENNOL: Y Cynghorydd  H.A.L. Evans (Cadeirydd) (Yn y Siambr) 
 
Cynghorwyr (Yn y Siambr):  
B.A.L. Roberts B. Davies M. James H. Jones 
    

 
Cynghorwyr (Yn Rhithwir):  
M. Donoghue A. Evans P.T. Warlow J. Williams  
M.J.A. Lewis (eilydd)    
 
Sylwedydd (Yn y Siambr): 
Y Cynghorydd S.L. Davies 
Councillor J.P. Hart 
 
Hefyd yn bresennol (Yn y Siambr): 
A. Bracey, Pennaeth Gofal Cymdeithasol i Oedolion 
A. Williams, Pennaeth Y Gwasanaethau Integredig 
J. Morgan, Pennaeth Tai a Diogelu'r Cyhoedd 
C. Richards, Uwch Reolwr Diogelu 
J. Owens, Swyddog Gwasanaethau Democrataidd 
M. Runeckles, Swyddog Cefnogi Aeolodau 
 
Hefyd yn bresennol  (Yn rhithwyr): 
Dr. P. Kloer, Cyfarwyddwr Meddygol, Bwrdd Iechyd Prifysgol Hywel Dda 
Dr. G. Shankar, Cyfarwyddwr Diogelu Iechyd, Iechyd Cyhoeddus Cymru 
Yr Athro K. Neal, Ymgynghorydd Iechyd y Cyhoedd 
J. Coles, Pennaeth Plant a Theuluoedd 
C. Harrison, Pennaeth Comisiynu Strategol ar y Cyd 
A. Thomas, Gyfrifydd Grwp 
K. Evans, Swyddog Gwasanaethau Democrataidd Cynorthwyol 
S. Hendy, Swyddog Cefnogi Aelodau 
S. Rees, Cyfieithydd Ar Y Pryd 
 
Siambr - Neuadd y Sir, Caerfyrddin. SA31 1JP ac o bell - 10.00 yb - 12.06 yp 
 
Dywedwyd wrth y Pwyllgor, yn unol â Rheol 2(3) o Weithdrefn y Cyngor, y byddai trefn y 
materion ar yr agenda yn cael ei newid er mwyn ystyried Eitem 5 ar yr Agenda yn 
gynharach yn y cyfarfod. 
 
1. YMDDIHEURIADAU AM ABSENOLDEB 

 
Derbyniwyd ymddiheuriadau am absenoldeb gan y Cynghorwyr K. Davies a F. 
Walters. 
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2. DATGANIADAU O FUDDIANNAU PERSONOL GAN GYNNWYS UNRHYW 
CHWIPIAU PLEIDIAU A RODDIR MEWN YMATEB I UNRHYW EITEM AR YR 
AGENDA. 
  
Y Cynghorydd Eitem ar yr Agenda Y Math o Fuddiant 
S. Davies 4. Cyflwyniad gan Fwrdd 

Iechyd Prifysgol Hywel Dda 
mewn cysylltiad â'r 
adroddiad adolygu allanol, a 
gyhoeddwyd yn ddiweddar, 
ar yr achosion o TB yn 
ardal  Llwynhendy, Llanelli.  
  

Mae'n gynghorydd ar 
gyfer Llwynhendy  ac mae 
gan aelod o'r teulu TB 
cudd. 

J. P. Hart 4. Cyflwyniad gan Fwrdd 
Iechyd Prifysgol Hywel Dda 
mewn cysylltiad â'r 
adroddiad adolygu allanol, a 
gyhoeddwyd yn ddiweddar, 
ar yr achosion o TB yn 
ardal  Llwynhendy, Llanelli.  

Mae gan aelod o'r teulu 
TB cudd. 

  
Ni chafwyd dim datganiadau ynghylch unrhyw chwip waharddedig. 
 

3. CWESTIYNAU GAN Y CYHOEDD (NID OEDD DIM WEDI DOD I LAW) 
 
Dywedodd y Cadeirydd nad oedd dim cwestiynau wedi dod i law gan y cyhoedd. 
 

4. CYFLWYNIAD GAN FWRDD IECHYD PRIFYSGOL HYWEL DDA MEWN 
CYSYLLTIAD Â'R ADRODDIAD ADOLYGU ALLANOL, A GYHOEDDWYD YN 
DDIWEDDAR, AR YR ACHOSION O TB YN ARDAL LLWYNHENDY, 
LLANELLI 
 
[Ar ôl datgan buddiant yn yr eitem hon yn gynharach, arhosodd y Cynghorwyr S 
Davies a J.P. Hart yn y cyfarfod, ond fel sylwedyddion, ac ni wnaethant gymryd 
rhan yn y trafodaethau na'r bleidlais ddilynol]. 
  
Cafodd y Pwyllgor gyflwyniad gan Dr P. Kloer, Cyfarwyddwr Meddygol ar gyfer 
Bwrdd Iechyd Prifysgol Hywel Dda, Dr G. Shankar, Cyfarwyddwr Diogelu Iechyd 
Cyhoeddus Cymru a'r Athro K. Neal, Ymgynghorydd Iechyd y Cyhoedd a oedd 
yn crynhoi canlyniad yr adolygiad allanol a gomisiynwyd gan Fwrdd Iechyd 
Prifysgol Hywel Dda ac Iechyd Cyhoeddus Cymru ar yr achosion o TB yn ardal 
Llwynhendy. 
  
Roedd y cyflwyniad yn canolbwyntio ar reoli iechyd y cyhoedd ac ymateb i 
bedwar cam yr achosion.  Cafodd yr aelodau wybod bod cychwyn Tîm Rheoli 
Achosion (OCT) yn ystod y cam cyntaf wedi cael ei stopio cyn pryd ac yna 
cafodd ei ailgychwyn ar dri achlysur arall.  Dangosodd canfyddiadau'r adroddiad 
fod yr ymateb cychwynnol yn annigonol, ond ers hynny roedd y prosesau wedi'u 
cryfhau'n sylweddol wrth gyflwyno gwasanaeth ffurfiol ar gyfer TB yn 2014 a nyrs 
TB bwrpasol yn 2019.  Darparwyd i'r Pwyllgor drosolwg o'r cynnydd a wnaed yn 
ystod y blynyddoedd diwethaf, ynghyd â'r dysgu sefydliadol i reoli'r achosion yn 
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well, a chydnabuwyd bod lle i ddatblygu ac i wneud gwelliannau pellach o ran 
hyn o beth. 
  
Rhoddwyd sicrwydd i'r Pwyllgor fod yr argymhellion a nodwyd yn yr adroddiad 
wedi'u derbyn yn llawn a bod cynllun gweithredu ar y cyd wedi'i roi ar waith o 
fewn Bwrdd Iechyd Prifysgol Hywel Dda ac Iechyd Cyhoeddus Cymru i fynd i'r 
afael â'r materion a godwyd ac i sicrhau trefniadau gwaith agosach rhwng y ddau 
sefydliad.   
  
Rhoddwyd sylw i'r materion/sylwadau a godwyd gan y Pwyllgor, fel a ganlyn: 
Cyfeiriwyd at y casgliadau a nodwyd yn adran 8 yr adroddiad lle cadarnhaodd yr 
Ymgynghorydd Iechyd Cyhoeddus, er bod cyfradd genedlaethol TB yn parhau i 
ostwng, nad oedd ffigyrau ar gael y tu hwnt i 2018 ac nad oedd yn ymwybodol o 
unrhyw achosion newydd ers 2018.  
  
Mewn ymateb i ymholiad ynghylch dyddiadau targed y cynllun gweithredu, 
eglurodd y Cyfarwyddwr Meddygol y byddai adroddiadau cynnydd ar y camau 
gweithredu, ynghyd â dyddiadau cwblhau targed wedi'u diweddaru, yn cael eu 
cyflwyno i gyfarfodydd y Pwyllgor Ansawdd a Diogelwch.  
  
Mewn ymateb i ymholiadau gan y Pwyllgor, eglurodd yr Ymgynghorydd Iechyd 
Cyhoeddus, nad oedd sail gyfreithiol i orchymyn unigolion i fynd i glinigau 
gwasanaeth TB, ond cafodd cyfanswm o 50 a nodwyd fel cysylltiadau eu cyfweld 
i ganfod y rhesymau dros beidio â gwneud hynny, a byddai'r canlyniadau'n cael 
eu dadansoddi mewn ymdrech i fynd i'r afael â'r mater. Yn unol â chyfrifoldebau 
statudol Iechyd Cyhoeddus Cymru i gadw golwg ar glefydau heintus, rhoddodd y 
Cyfarwyddwr Diogelu Iechyd grynodeb o brosesau monitro'r Tîm Rheoli Achosion 
i fonitro achosion gweithredol a chudd, y gwaith o broffilio achosion newydd a'r 
defnydd o dechnoleg i nodi achosion cysylltiedig.  
  
Cyfeiriwyd hefyd at Adolygiad o Garfan y Cleifion TB dan arweiniad y Grŵp 
Cyflawni Anadlol a gynhaliodd adolygiad gan gymheiriaid o reoli achosion mewn 
amgylchedd adeiladol i wella gwasanaethau a sicrhau canlyniadau gwell i 
ddinasyddion.  
  
Yn dilyn cwestiwn ynghylch y camau gweithredu a fydd yn cael eu rhoi ar waith i 
wella'r gwasanaeth TB, cafodd y Pwyllgor wybod am y mecanweithiau cymorth a 
fydd yn cael eu gweithredu i gryfhau'r ddarpariaeth yn dilyn penodi 
Ymgynghorydd Arweiniol TB a nyrs TB bwrpasol amser llawn.  Hefyd, eglurwyd 
bod pob ymgynghorydd y frest yn cael hyfforddiant safonol o ran rheoli TB a 
oedd yn sicrhau bod y gwasanaeth yn parhau i gael ei ddarparu. Darparwyd 
sicrwydd bod gwelliannau wedi'u gwneud ers i'r achosion ddechrau a byddai 
darpariaeth y gwasanaeth yn cael ei gwella ymhellach wrth symud ymlaen.  
  
Cafodd pryderon eu codi nad oedd strategaeth genedlaethol ar gyfer TB yng 
Nghymru, a hynny er bod y gyfradd farwolaethau o ran TB ddwywaith yn uwch na 
chyfraddau Lloegr.  Cadarnhaodd y Cyfarwyddwr Diogelu Iechyd fod y 
strategaeth TB ddrafft, a baratowyd gan Grŵp TB Cymru gyfan, yn cael ei 
mireinio ymhellach i ystyried y deilliannau dysgu sy'n deillio o'r pandemig, y 
gwelliannau a wnaed gan ddulliau Bwrdd Iechyd Prifysgol Hywel Dda ac Iechyd 
Cyhoeddus Cymru o reoli TB, a'r hyn a ddysgwyd ar ôl sgrinio mewnfudwyr, a 
oedd yn cynnwys profion ar gyfer TB cudd a TB gweithredol.  Dywedwyd y 
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byddai strategaeth ddiwygiedig yn cael ei chyflwyno i Lywodraeth Cymru i'w 
chymeradwyo yn ystod y misoedd nesaf.   
  
Cytunodd y Cyfarwyddwr Meddygol, mewn ymateb i ymholiad, i anfon y ffigurau 
diweddaraf mewn perthynas â nifer yr achosion o TB gweithredol a TB cudd, 
nifer yr unigolion dros 65 oed â TB cudd a nifer y marwolaethau oherwydd TB a 
oedd yn deillio o'r achosion. 
  
Cyfeiriwyd at argymhelliad 2 yn ymwneud â'r Trefniadau Gweithredu Safonol ar 
gyfer ymddygiad a chofnodi o ran rheoli achosion.  O ran hyn o beth, darparwyd 
trosolwg o aelodaeth y Tîm Rheoli Achosion i'r Aelodau.  Hefyd cafodd y 
Pwyllgor wybod bod yr egwyddorion arweiniol ar gyfer rheoli achosion o glefydau 
heintus wedi'u nodi yn y Cynllun ar gyfer Achosion o Glefydau Trosglwyddadwy i 
Gymru, ac y byddai'n mynd i'r afael â'r angen am gysondeb o ran aelodaeth 
uwch-reolwyr y Tîm Rheoli Achosion fel rhan o'i adolygiad 3 blynedd y bwriedir ei 
gynnal ym mis Gorffennaf 2023.  
  
Gofynnwyd a allai unrhyw achosion posibl yn y dyfodol arwain at ymwrthedd i 
gyffuriau yn sgil nifer yr achosion o TB cudd yn ardal Llwynhendy.  Cadarnhaodd 
yr Ymgynghorydd Iechyd Cyhoeddus fod ymwrthedd i gyffuriau o ran hyn o beth 
yn annhebygol.  Yn hytrach, roedd gweithwyr iechyd proffesiynol yn gofidio 
ynghylch TB cudd heb ei ddiagnosio yn ailgychwyn ymhlith unigolion â chyflyrau 
iechyd isorweddol.  
  
I gydnabod pryderon parhaus trigolion Llwynhendy, cytunwyd y byddai manylion 
cyswllt y cynghorwyr lleol yn cael eu darparu i Fwrdd Iechyd Prifysgol Hywel Dda 
ac i Iechyd Cyhoeddus Cymru gyda'r bwriad o benderfynu ar ffordd briodol o 
ymgysylltu â'r trigolion i fynd i'r afael â phryderon.  Nododd y Cyfarwyddwr 
Diogelu Iechyd y byddai'r mater yn cael ei ystyried yn un o gyfarfodydd y Tîm 
Rheoli Achosion. 
  
Mewn ymateb i gais gan Aelod i geisio cymorth ariannol gan Lywodraeth Cymru 
ar gyfer y broblem barhaus o ran TB yn Llwynhendy a'r ardaloedd cyfagos, 
cytunodd yr Aelod Cabinet i wneud ymholiadau pellach, yn y lle cyntaf, mewn 
perthynas ag Argymhelliad 7 yn ymwneud â chyllid Llywodraeth Cymru ar gyfer 
cynllun sy'n ymwneud â TB.  Tra'n disgwyl canlyniadau'r ymholiadau hynny, 
cytunwyd y byddai llythyr yn cael ei anfon at Lywodraeth Cymru, os yw hynny'n 
briodol, yn gofyn am gymorth ariannol. 
  
Estynnodd y Cadeirydd a'r Aelod Cabinet ddiolchiadau'r Pwyllgor i Dr Kloer, Dr 
Shankar a'r Athro Neal am annerch y Pwyllgor ac am yr eglurder a'r sicrwydd a 
roddwyd ynghylch yr ymdrechion a wnaed i gyflawni'r argymhellion a nodwyd yn 
yr adolygiad. 
  
PENDERFYNWYD YN UNFRYDOL  
  
4.1 Derbyn yr adroddiad. 

  
4.2 Bod y ffigyrau diweddaraf yn ymwneud â nifer yr achosion o TB 

gweithredol a TB cudd, nifer yr unigolion dros 65 oed sydd â TB 
cudd a nifer y marwolaethau yn sgil TB sy'n deillio o'r achosion, 
yn cael eu hanfon at y Pwyllgor. 
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4.3 Bod manylion cyswllt y cynghorwyr lleol yn cael eu darparu i 

Fwrdd Iechyd Prifysgol Hywel Dda ac i Iechyd Cyhoeddus 
Cymru gyda'r bwriad o benderfynu ar ddull priodol o ran 
ymgysylltu a chyfathrebu â'r trigolion.  
  

4.4 Tra'n aros am ganlyniad yr ymholiadau, dylid ystyried cyflwyno 
llythyr i Lywodraeth Cymru yn gofyn am gymorth ariannol ar 
gyfer y broblem barhaus o ran TB yn Llwynhendy a'r ardaloedd 
cyfagos. 

  
 

5. ADRODDIAD MONITRO CYLLIDEB  CYFALAF A REFENIW 2022/23 
 
Bu'r Pwyllgor yn ystyried Adroddiad Monitro'r Gyllideb Refeniw a'r Gyllideb 
Gyfalaf ar gyfer Iechyd a Gwasanaethau Cymdeithasol a oedd yn rhoi'r 
wybodaeth ddiweddaraf am y sefyllfa gyllidebol fel yr oedd ar 31 Rhagfyr 2022, 
mewn perthynas â blwyddyn ariannol 2022/23. 
  
Roedd yr adroddiad yn manylu ar orwariant amcanol o £6,329k o ran y gyllideb 
refeniw ac y byddai £503k o amrywiant mewn perthynas â'r gyllideb gyfalaf oedd 
wedi'i chymeradwyo ar gyfer 2022/23.  Hefyd tynnwyd sylw'r Pwyllgor at yr 
adroddiad arbedion a oedd yn nodi y rhagwelwyd y byddai £1,338k o arbedion 
rheolaethol yn cael eu cyflawni ar ddiwedd y flwyddyn mewn perthynas â tharged 
o £1,603k. 
  
Rhoddwyd sylw i'r materion/sylwadau a godwyd gan y Pwyllgor, fel a ganlyn:- 
Rhoddodd Pennaeth y Gwasanaethau Plant a Theuluoedd drosolwg o'r sefyllfa'n 
genedlaethol ac yn lleol mewn perthynas â'r argyfwng ar hyn o bryd o ran 
capasiti mewn lleoliadau, ynghyd â'r newid o ran y galw am ddarpariaeth 
gwasanaeth iechyd meddwl i bobl ifanc ar ôl y pandemig.  Rhoddwyd sicrwydd 
fod yr adran yn ymdrechu i sicrhau capasiti digonol mewn lleoliadau i ddiwallu 
anghenion pobl ifanc.  Mewn ymateb i ymholiad dywedodd yr Aelod Cabinet dros 
Adnoddau y gallai'r Awdurdod ystyried cysylltu â Llywodraeth Cymru gyda'r 
bwriad o ofyn am gymorth ariannol i gwrdd â gwariant sylweddol yn y dyfodol o 
ganlyniad i achosion annisgwyl ac acíwt.  Yn ogystal, er gwaethaf y gwariant 
sylweddol ar gyfer lleoliadau y tu allan i'r sir a'r heriau a wynebir gan yr Awdurdod 
i ateb y galw o ran hyn o beth, nodwyd bod yr amseroedd aros o ran cael 
mynediad at wasanaethau iechyd meddwl i bobl ifanc yng Nghymru yn 
cymharu'n ffafriol â Lloegr a'r Alban.   
  
PENDERFYNWYD YN UNFRYDOL dderbyn yr adroddiad.  
 

6. DIWEDDARIAD PERFFORMIAD GOFAL CARTREF 
 
Yn ogystal â chais y Pwyllgor yn ei gyfarfod a gynhaliwyd ar 24 Ionawr 2023, 
rhoddwyd ystyriaeth i adroddiad diweddaru mewn perthynas â'r pwysau ar ofal 
cartref ar hyn o bryd a'r heriau y mae'r Awdurdod yn eu hwynebu i sicrhau bod 
digon o leoedd i ateb y galw. Roedd y Pwyllgor yn cydnabod yr heriau parhaus a 
wynebir gan y sector o ran y gweithlu yn genedlaethol a arweiniodd at faterion 
recriwtio a chadw gweithwyr gofal.  
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Roedd yr adroddiad yn manylu ar ddata perfformiad allweddol yn y meysydd 
canlynol: 

       Nifer yr oriau a gomisiynwyd ar gyfer gofal cartref;  
       Nifer yr oriau o ran aros am ofal yn y cartref; 
       Nifer y bobl sy'n aros yn y gymuned am ofal cartref;  
       Nifer y bobl sy'n aros yn yr ysbyty am ofal cartref ; 
       Nifer yr oriau a ryddhawyd o adolygiadau; 
       Datblygiadau yn y dyfodol o ran ehangu'r gwasanaeth yn fewnol a 

chomisiynu gofal cartref yn allanol; 
       Y camau a gymerwyd i liniaru'r risg. 

Rhoddwyd sylw i'r materion/sylwadau a godwyd gan y Pwyllgor, fel a ganlyn:- 
  
Wrth ystyried y datblygiadau o ran comisiynu allanol, canmolodd Aelod y gwaith 
o sefydlu'r bwrdd prosiect a gofynnodd am enghraifft o nifer, amlder a lledaeniad 
daearyddol y digwyddiadau a fynychwyd gan yr Hyrwyddwyr Gofal 
Cymdeithasol.  Cytunwyd y dylid gwneud hynny. 
  
Mewn ymateb i ymholiad ynghylch y llwybr prentisiaethau gofal, rhoddodd y 
Pennaeth Gofal Cymdeithasol i Oedolion drosolwg o'r academi gofal mewnol, lle 
darparwyd profiad gwaith i 7 unigolyn ym maes iechyd a gofal cymdeithasol 
ynghyd â chymhellion o ran dilyniant gyrfa a chyfleoedd achredu ffurfiol; roedd 
hyn yn ei dro yn rhoi gallu ychwanegol i'r Awdurdod fodloni'r galw yn y maes 
hwn. Roedd digwyddiadau recriwtio wedi'u targedu i hyrwyddo gwaith gofal fel 
gyrfa mewn ardaloedd o angen hefyd yn ffocws allweddol i'r adran.  Canmolodd y 
Pwyllgor y Swyddogion o ran eu hymdrechion i fynd i'r afael â'r heriau recriwtio 
ac awgrymwyd y gellid gofyn i gynghorwyr gefnogi digwyddiadau gyrfa lleol. 
  
PENDERFYNWYD YN UNFRYDOL  
  
6.1 Derbyn yr adroddiad.  

  
6.2 Darparu i'r Pwyllgor enghraifft o nifer, amlder a lledaeniad 

daearyddol y digwyddiadau a fynychwyd gan yr Hyrwyddwyr 
Gofal Cymdeithasol.   

  
7. ADOLYGIAD GORCHWYL A GORFFEN AR UNIGRWYDD YN SIR 

GAERFYRDDIN - ADRODDIAD DIWEDDARU 
 
Cafodd y Pwyllgor adroddiad diweddaru i'w ystyried am y cynnydd a wnaed o ran 
y pedwar argymhelliad a ddeilliodd o'r Adolygiad Gorchwyl a Gorffen ar 
Unigrwydd yn Sir Gaerfyrddin a wnaed yn ystod blwyddyn y cyngor 2018/19, fel a 
ganlyn:  
  

1. Cymryd agwedd strategol at unigrwydd.     
2. Mynd i'r afael ag unigrwydd fel blaenoriaeth bwysig a rennir.     
3. Canolbwyntio ar adeiladu a chefnogi asedau cymunedol.     
4. Mynd i'r afael yn uniongyrchol â rhwystrau o ran cysylltu.       
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Rhoddwyd sicrwydd i'r Pwyllgor fod yr holl argymhellion a'r camau gweithredu 
cysylltiedig wedi'u cyflawni'n llwyddiannus ac y byddai adolygiad o'r argymhellion 
yn rhan annatod o broses cynllunio busnes yr Is-adran wrth symud ymlaen. 
  
Roedd y canlynol ymhlith y cwestiynau/sylwadau a godwyd ynghylch yr 
adroddiad:- 
  
Cyfeiriwyd at y cynnydd a wnaed hyd yma mewn perthynas ag Argymhelliad 2, 
lle cadarnhaodd Pennaeth y Gwasanaethau Integredig fod y gwaith cychwynnol 
ar yr ymarfer o ran mapio'r holl wasanaethau ataliol yn Sir Gaerfyrddin wedi 
dechrau ac y byddai'n cael ei symud ymlaen fel maes blaenoriaeth, ac y byddai'r 
aelodau'n cyfrannu at y gwaith yn dilyn penodi'r Uwch-reolwr Darparu.  Yn 
ogystal, yn sgil y pryderon a godwyd gan y Pwyllgor o ran unigrwydd mewn cyd-
destun gwledig, nododd Pennaeth y Gwasanaethau Integredig y gallai'r ymarfer 
mapio ystyried y gwahaniaethau rhwng 5 ardal ddaearyddol y sir a oedd yn 
adlewyrchu ardaloedd y fframwaith gofal cartref ac ardaloedd fframwaith y 
gwasanaethau ataliol gyda'r trydydd sector.  
  
Mewn ymateb i ymholiad ynghylch y Grŵp Gorchwyl dan arweiniad Cyngor Tref 
Caerfyrddin yn adolygu'r mater o unigrwydd, mynegodd Pennaeth y 
Gwasanaethau Integredig y gellid efelychu gwaith arall tebyg mewn ardaloedd 
lleol eraill a chydnabuwyd bod y mentrau cadarnhaol sydd ar y gweill i fynd i'r 
afael â'r argyfwng costau byw yn gysylltiedig â mynd i'r afael â'r agenda o ran 
unigrwydd.  
  
Yn dilyn ymholiadau gan yr Aelodau, rhoddwyd crynodeb o'r amrywiaeth o 
adnoddau sydd ar gael i drigolion sy'n teimlo'n ynysig, yn unig neu'r rhai sy'n 
agored i niwed yn Sir Gaerfyrddin, a chytunwyd y byddai ymwybyddiaeth o'r 
gwasanaethau a'r digwyddiadau hyn, ynghyd â'u llwybrau mynediad yn cael eu 
hyrwyddo gan yr adran.  
  
PENDERFYNWYD YN UNFRYDOL 
  
7.1 Derbyn yr adroddiad.  

  
7.2 Ymwybyddiaeth o'r adnoddau sydd ar gael i drigolion sy'n teimlo'n 

ynysig, yn unig neu'r rhai sy'n agored i niwed yn Sir Gaerfyrddin, 
ynghyd â'u llwybrau mynediad yn cael eu hyrwyddo gan yr is-
adran.   
  

7.3 Cynnwys adroddiad diweddaru ar y gwaith atal ehangach, gan 
gynnwys y cynnydd a wnaed ar yr ymarfer mapio'r holl 
wasanaethau ataliol yn Sir Gaerfyrddin, ar Flaengynllun Gwaith y 
Pwyllgor ar gyfer 2023/24, a'r adroddiad hwn yn cael ei ystyried 
gan y Pwyllgor ar ddechrau 2024.  
  

  
8. ADRODDIAD BLYNYDDOL AR DDIOGELU OEDOLION A THREFNIADAU 

DIOGELU RHAG COLLI RHYDDID (DOLS) (2021/22) 
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Cafodd y Pwyllgor adroddiad a oedd yn nodi rôl, swyddogaethau a 
gweithgareddau'r Awdurdod mewn perthynas â Diogelu Oedolion a'r Trefniadau 
Diogelu Rhag Colli Rhyddid yn ystod blwyddyn y cyngor 2021/22.   
  
Darparwyd crynodeb o'r cyd-destun cenedlaethol, rhanbarthol a lleol ynghylch 
Diogelu Oedolion i'r Pwyllgor, a oedd yn cynnwys trefniadau gweithredol lleol a 
gwybodaeth allweddol am berfformiad a gweithgarwch. 
  
Rhoddodd yr adroddiad sicrwydd i'r Pwyllgor fod Deddf Gwasanaethau 
Cymdeithasol a Llesiant (Cymru) 2014 a'r canllawiau statudol a nodwyd yng 
Ngweithdrefnau Diogelu Cymru wedi'u hymgorffori'n gadarn yng ngweithgarwch 
yr Awdurdod.  
  
Cyfeiriwyd at y Bwrdd Diogelu Rhanbarthol a ddarparodd y cyfeiriad strategol a'r 
trefniadau llywodraethu ar gyfer diogelu oedolion yn rhanbarth Canolbarth a 
Gorllewin Cymru ac a gryfhaodd ddull Sir Gaerfyrddin o sicrhau hawliau pob 
unigolyn i fyw bywyd heb gael ei gam-drin na’i esgeuluso.  
  
Roedd y canlynol ymhlith y cwestiynau/sylwadau a godwyd ynghylch yr 
adroddiad:- 
  
Holodd Aelod ynghylch dyddiad gweithredu'r Trefniadau Diogelu Rhyddid (LPS) 
a oedd i fod i ddisodli'r Trefniadau Diogelu rhag Colli Rhyddid (DOLS) a ystyriwyd 
"ddim yn addas i'r diben”.  Cadarnhaodd yr Uwch-reolwr Diogelu/Trefniadau 
Diogelu rhag Colli Rhyddid  na fyddai'r Trefniadau Diogelu Rhyddid newydd 
bellach yn cael eu gweithredu gan Lywodraeth y DU yn ystod y senedd hon; ond 
disgwylid y byddai fersiwn amgen yn cael ei rhoi ar waith gan Lywodraeth Cymru 
i gael gwelliannau o ran hyn o beth.  
  
Mewn ymateb i ymholiad ynghylch heriau'r Awdurdod wrth gyflawni ei 
ddyletswydd statudol i gynnal asesiadau ar gyfer y Trefniadau Diogelu rhag Colli 
Rhyddid  yn sgil y pandemig Coronafeirws, rhoddwyd sicrwydd i'r Pwyllgor fod yr 
ymarferwyr allanol wedi ailddechrau cynnal asesiadau wyneb yn wyneb yn unol 
â'r safon a osodwyd gan yr Awdurdod. O ran hyn o beth, cafodd manteision 
cynnal asesiadau wyneb yn wyneb eu cydnabod gan y Pwyllgor. 
  
Yn dilyn ymholiad a wnaed ynghylch gallu'r Awdurdod i ddarparu asesiadau drwy 
gyfrwng y Gymraeg, roedd yr Uwch-reolwr Diogelu/Trefniadau Diogelu rhag Colli 
Rhyddid (DOLS) yn falch o adrodd bod y tîm Trefniadau Diogelu rhag Colli 
Rhyddid i gyd yn siaradwyr Cymraeg rhugl ac ystyrir hyn yn rhywbeth hynod 
bwysig yng nghyd-destun asesiadau galluedd meddyliol. Cadarnhawyd bod 
comisiynu aseswyr allanol a benodwyd gan ddefnyddio arian grant gan 
Lywodraeth Cymru hefyd wedi cael ei gyflawni drwy gyfrwng y Gymraeg, ond 
roedd dal anawsterau o ran penodi meddygon sy'n siarad Cymraeg. 
  
Mewn ymateb i ymholiad, eglurodd yr Uwch-reolwr Diogelu/Trefniadau Diogelu 
rhag Colli Rhyddid fod yr holl bryderon diogelu a adroddwyd i'r Awdurdod lle 
roedd yr unigolyn yn bodloni'r meini prawf 'mewn perygl' wedi arwain at ymholiad. 
  
Cyfeiriwyd at ganran yr awdurdodiadau brys o ran Trefniadau Diogelu rhag Colli 
Rhyddid a dderbyniwyd a gwblhawyd o fewn 7 diwrnod ar ôl iddynt ddod i law, a 
chanran yr awdurdodiadau Safonol a gwblhawyd cyn pen 21 diwrnod ar ôl eu 
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dyrannu. Cadarnhaodd yr Uwch-reolwr Diogelu/Trefniadau Diogelu rhag Colli 
Rhyddid (DOLS) nad oedd targedau cwblhau wedi'u gosod o ran hyn o beth gan 
fod Dyfarniad y Goruchaf Lys [P yn erbyn Cyngor Gorllewin Swydd Gaer a Chaer 
a P&Q yn erbyn Cyngor Surrey] i bob pwrpas wedi llwyddo i ostwng y trothwy ar 
gyfer y Trefniadau Diogelu rhag Colli Rhyddid. 
  
PENDERFYNWYD YN UNFRYDOL dderbyn yr adroddiad.  
  

9. LLOFNODI YN GOFNOD CYWIR COFNODION Y CYFARFOD A 
GYNHALIWYD AR 9FED MAWRTH, 2023 
 
Cyfeiriodd y Cadeirydd at gofnod 5.1 lle cafodd y Pwyllgor wybod bod llythyr 
wedi'i ddrafftio'n mynegi pryderon ynghylch annhegwch trefniadau cyllido 
presennol S.117 ac y byddai'n cael ei anfon at y Bwrdd Iechyd yn ddi-oed. 
  
PENDERFYNWYD YN UNFRYDOL lofnodi cofnodion cyfarfod y Pwyllgor a 
gynhaliwyd ar 9 Mawrth 2023 gan eu bod yn gywir. 
 
 
 
 
 

 
________________________    __________________ 
CHAIR       DATE 
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